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|. AHHoTanMa

1. Heapb 1 32124 TUCHUIIMHBI

Henbio ocBOeHMS AUCUMILIMHBI SABJsIETCS (POPMUPOBAHKE OCHOB SI3BIKOBBIX
TOTOBHOCTE K MEXKIMYHOCTHOMY JIEJIOBOMY OOILIEHUI0O U TpOodecCuOHATHEHON
KOMMYHHUKaTUBHOM KYJIbTYpBI.

3a1ayaMy OCBOCHHMSI TUCUUIUIUHBI SIBIISIFOTCSI:

1. Pa3BuTHe W COBEPIICHCTBOBAHWE 3HAHWIA, MPUOOPETEHHBIX B MEPUOJ
o0ydeHus: B paMkax OakanaBpuara / CIEIMaIMTeTa 1Mo ImporpaMmme 06a30BOro Kypca
WHOCTPAHHOTO sI3bIKa (AHTJMICKHI) HA MaTepuasie OBITOBBIX M MPOPECCHOHATHLHO
OPUEHTUPOBAaHHBIX  TEKCTOB; 2.  COBEpIIEHCTBOBAaHWE  JIMHIBUCTUYECKOMU,
COLIMOKYJIFTYPHOU, TUCKYPCUBHOMW, MParMaTUYECKOM, CTPATETMYECKON KOMITETEHIIAN
B c(epax, CBSI3aHHBIX C JajbHEWIIEW NPOPECCHOHATBHON AESATENbHOCTHIO; 3.
Pa3BrTHe HaBBIKOB aHAIUTUYECKOTO YTEHUS, TUCBMEHHOW peu Uil pedepupoBaHus
NpOPECCHOHAILHO ~ OPUEHTUPOBAHHBIX  TEKCTOB,  SI3BIKOBOIO  O(OpMIICHHS
NpPEe3EHTalUi, MOATOTOBKM K IyOJMKallMM Hay4HBIX CTaTeil, BeIeHHs JAElI0BOU
JOKYMEHTAllUM, a TakXe TOTOBHOCTU JIENaTh YETKUE, MOAPOOHBIE COOOIEHHS Ha
pasiMuHble TEMbl W M3JIaraTh CBOM B3MUIA[ Ha OCHOBHYIO NpoOieMy, MOKa3aTb
MPEUMYIIECTBO M HEJOCTATKH PA3HBbIX MHEHHUI; 4. Pa3BUTHE HABBIKOB ay/IUPOBAHMS,
NO3BOJSIIOUIMX ~ MOHMMAaTh M 3(PQPEKTUBHO  HCHOJIb30BaTh  MOCTYMAIOLIYIO
uHpopmanuio; 5. Pa3BuTHe HaBBIKOB YCTHOH peuu, MO3BOJAIOMUX PPEKTUBHO U
TOYHO MepeaBaTh NH(OPMAIUIO, BEICKa3bIBATh CBOE MHEHUE M OTHOIIIEHUE, PEIIATh
BOMPOCHl KOMMYHUKAaTUBHOTO B3aMMOJAEWUCTBUS U NPOPECCHOHAIBLHOIO ILJIaHA.
O3HayeHHBI KOMIUIEKC 3a7ad HEMOCPEACTBEHHO CBSA3aH C IUIAHUPYEMBIMU
pe3yJbTaTaMu OCBOCHHUSI 00Pa30BaTEIbHOM IPOrPaMMBbl.

2. Mecto tucuuminHbl B cTpykType OOII

VYuebnas gucummimHa «WHOCTpaHHBIA — s3bIK B MpodeccuoHanbHON
JeATSIIbHOCTH» BXouT B biiok 1. uciurumnel, oosi3atenbHas 9acth (b1.0.01.03).

[IpuHUMaeTcsi BO BHUMaHHWE CBsI3b C JPYTUMH YYEOHBIMU JUCIUTLIMHAMM,
YUTAEMBIMU CTYJIEHTaM JaHHOM MpPOrpaMMbl MOJTOTOBKU, TakMMHU Kak «Teopus u
[IPaKTUKA MEXKYJIBTYPHOU KOMMYHUKALANY; «MudopmarnmonHo-
KOMMYHHMKALIMOHHBIE TEXHOJIOTUM B COBPEMEHHOM O0Opa3oBaHUN», «TexHomoruu
(dhopMUpPOBaHUS KOPIIOPATUBHOU KYJIETYPhD».

JlaHHbIA  KypC  BBICTYIIa€T B KayeCTBE  MPEALIECTBYIOLIETO  JJIA
npou3BoacTBeHHONM TnpakTuku (1,2 cemectprl). ConepkaTesibHO-METOUYecKast
B3aMMOCBSI3b C JPYTMMHU YacTsMU OOpa30BaTEIbHON MpOrpaMMbl (IMCHUILTHHAMM,
MOJTYJISIMU, TPaKTUKaMH) OTPaKEHAa B CUCTEME MIESITEIbHOCTH M KOMMYHHKAIIWY,
OTBEYAIOIIEH KATeropusiM S3bIK, KOMMYHHUKAIMs, >aHp, CTWIb, TIPaMMaTHKa
rOBOPSAIIET0, IUAJNOr, MOHUMaHWe, KyJbTypa, 0O0pa3oBaHHE, KOMMYHHMKATHBHAs
KyJIbTypa, IEeIaroruieckoe  OOIICHHWE, MEXKIMYHOCTHOE  B3aUMOJICHCTBHE,
NIEarOrMyecKasl  pUTOPUKA,  TEKCT,  CMBICI,  IIOBCEJHEBHBIM,  JIEJIOBOM,
pOo(ECCHOHATBHBIA M aKaJeMHUYECKUN TUCKYpC. TpeOoBaHUS K «BXOIHBIMY)
3HAHMUSAM, YMEHHUSM U TOTOBHOCTSM OOYyYaroulerocs, HeoOXOAUMBIM MPU OCBOCHHUU
JAHHOM JHUCUMIUIMHBL (MOJIYJIsl), COOTBETCTBYIOT YPOBHIO OBJIQJICHUS HaBbIKAMU
TOBOPEHMSI, ayTUPOBAaHUS, YTEHUS U NHCbMa Ha ypoBHe A2-Bl: Bnagenue ocHoBamMu
paznuueHust OpUIMATBHOTO / WHCTUTYHHOHAIBHOTO JEJIOBOTO W HEPOPMaIbHOTO



CTUJICH OOIIECHUS; YMEHHE IOJIb30BAaThCs CIIOBAPEM U CIIPABOYHBIMU MaTepUAIAMU;
3HaHUE OCHOB (DOHETUYECKOIO CTPOSI M3Y4aeMOTO S3bIKa, OCHOBHBIX XapaKTEPUCTHK
rpaMMaTUYECKUX KJIACCOB JIEKCUKU M3Y4aeMOro SI3bIKa, OCHOBHBIX BPEMEH TIJIaroJa.
OcBoeHUE TaHHOW TUCHUILTUHBI (MOYJIs1) HEOOXOUMO KaK MPEAIIECTBYIOIIEE IS
MIPAKTUKA M3YYEHUSI aKTyaJIbHOM aKaJIeMHYECKOM JIMTEPATYpPbl IO HAMPABICHUIO
MOJITOTOBKM HA HMHOCTPAHHOM SI3bIKE, TOBCEIHEBHOTO W JIEJIOBOTO OOIEHHUS Ha
WHOCTPAHHOM SI3bIKE, HAIMCAHUSI aHHOTAIMA U OPOPMIICHUS] HAYYHBIX TyOIMKaIUii
HA UWHOCTPAaHHOM (aHIVIMKMCKOM) si3blke Ha YypoBHe BI-B2, ocymecTBieHus
npoQecCHOHATFHON KOMMYHHKAIIMU B YCTHOW M TUCBMEHHOM (popMax Ha PyCCKOM U
MHOCTPAHHOM SI3bIKAaX JJISi PELIeHUsl 3a1ad MpOo(EeCCHOHATbHOM NESTETbHOCTH U
OOILIeHHS.

3. O0obem aucouIIMHLL: 5 3auétHeix enuauil, 180 akageMHUuecKuX 4JacoB, B
TOM YHCJIe:

KOHTAKTHAS ayIMTOPHasi padoTa: MpaKkTUYeCKUe 3aHsTus - 68 4acos.

caMocTosITeJIbHAs padoTa: 85 yacoB

4. Tlnanupyemble pe3yJbTAThl 00y4eHHs MO0 JUCHUILUINHE, COOTHECEHHBIE C
IVIAHMPYEMBbIMHU Pe3yJIbTATAMH 0CBOCHHS 00Pa30BaTeILHOU MPOrPaAMMBbI

IInannpyemble pe3ybTaThl OCBOEHUSI I[Inanupyemble pe3ybTaThl 00y4eHus M0
00pa30BaTeJIbHOI IPOrPaMMBbI AUCIHUTIAHE
(¢hopMupyemble KOMIIETEHIMHT)

VK-3.1. BeipabaTbiBaeT cTpaTeruio KOMaH/ IHOM
paboThI U HA €€ OCHOBE OPraHU3yeT 0TOOp YJIEHOB
KOMaH/Ibl 1151 JOCTH>KEHHUS [TOCTABJIEHHOW LIEH
VK-3.2. Opranusyer u KOppeKTUpYeT padboTy
KOMaH/ibl, B T.4. Ha OCHOBE KOJUIETHAJIbHBIX
pelIeHui

VYK-3.3. Pazpemraer KOHQJIUKTHI U TPOTUBOPEUHUS
IIpH JI€JI0OBOM OOIIEHUH HA OCHOBE Y4€Ta HHTEPECOB
BCEX CTOPOH; cO3/1aeT pabouyro aTMochepy,
MTO3UTUBHBIM SMOLIMOHAIBHBINA KIIMMAT B KOMaH/E
YK-3.4. Opranusyer (npeiaraer mian?) odydeHue
YJIEHOB KOMaH bl U 00CYX/IeHUE pe3yIbTaToB
paboThI, B T.4. B paMKaX AUCKYCCHUHU C MPUBJICUCHUEM
OIIIOHEHTOB

VK-3.5. [lenerupyet noaHOMOUYHUS YiI€HAM KOMaH/IbI
U pacrpesenseT NopydeHusi, JaeT 0OpaTHYIO CBsI3b
10 pe3yJIbTaTaM, IPUHUMAET OTBETCTBEHHOCTD 32
o01munii pe3ynbpTaT

VYK-3. CnocoOeH opraHu30BbIBaTh U
PYKOBOJIUTH pabOTOI KOMaH/IbI,
BbIpabaThIBas KOMaHIHYIO CTPATETHIO
JUTSL TOCTHIKEHHS TTOCTABICHHON TIeTTH




VYK-4. CiocobeH npuMeHsITh
COBpPEMEHHBbIE KOMMYHHUKATHUBHbIC
TEXHOJIOTUH, B TOM YHUCIIE Ha
MHOCTpaHHOM(BIX ) s3bIKe(ax), AJis
aKaJIeMHYeCKOro U NpoeCcCHOHaTbHOTO
B3aUMOJICVCTBHUS

VK-4.1. YcranaBnuBaeT KOHTAKThI U OPTaHU3YET
OOIIICHHE B COOTBETCTBUU C MOTPEOHOCTSIMH
COBMECTHOMH JI€ATEIbHOCTH, UCTIONb3YS
COBPEMEHHBbIE KOMMYHHUKAIIMOHHBIE TEXHOJIOTHU
VK-4.2. CocTtaBiser B COOTBETCTBUU C HOPMaMHU
PYCCKOTO $s13bIKa JICJIOBYIO JJOKYMEHTAIUIO PA3HBIX
XKaHPOB

VK-4.3 CocTaBisieT TUIIOBYIO JIEJIOBYIO
JOKYMEHTAIUIO JJIs aKaJeMUYEeCKUX U
npodeccHOHANBHBIX 1eJIel HA MHOCTPAHHOM SI3bIKE

VYK-5 CnocobeH aHanu3upoBaTh U
YUYUTHIBATh pa3HOOOpasne KynbTyp B
IIPOLIECCE MEKKYIBTYPHOTO

VK-5.1. Ananu3zupyer BaKHEUIIE UICOIOTHUECKIE
Y [ICHHOCTHBIE CHCTEMBI, C(HOPMUPOBABIIHNECS B XOJI€
UCTOPUYECKOTO PA3BUTHUS

B3aHUMOIEUCTBUSA VK-5.2. BeicTpanBaet couraibHOE U
po(heCCUOHATTLHOE B3aMMO/ICHCTBHUE C YUETOM
0COOCHHOCTEH J1e710BOM M 00I1Iel KyJIbTyphl
HpeACcTaBUTeNeH TPyTuX STHOCOB U KOH(peccHii,
Pa3IMYHBIX COLUATBHBIX TPYIIT
VK-5.3. OGecrnieunBaer co3nanue
HEJIMCKPUMUHAIMOHHOMN Cpebl sl yYaCTHUKOB
MEXKYJIbTYPHOTO B3aUMOICHCTBUS MIPU JIMYHOM
OOIICHUH U TIPU BBHIOJHEHUH MPO(PECCUOHANBHBIX
3a1a4

OIIK-3 Cnocoben npoektupoBath | OIIK-3.1 Ananmusupyer Mojaenu MNPOEKTUPOBAHUS

OpraHU3aLUIO COBMECTHOM U | COBMECTHOH ¥  HHIUBUAYaIbHOH y4yeOHOH H

WHJIMBU1yaJIbHOU yueOHOU U | BOCOUTATEIbHOW JEATENbHOCTH OOy4aroluxcs, B

BOCITUTATEIHLHOMN JEATETLHOCTH | TOM  4YHCIIE C O0COOBIMM  0Opa3oBaTeIbHBIMHU

o0OyJaromuxcs, B TOM YHCI€ ¢ OCOOBIMH | TOTPEOHOCTSIMU

o0pa30BaTeNbHbIMH TOTPEOHOCTAMU

OIIK-5 Cnocoben paszpabateiBaTh | OIIK-5.1 Omnpegensier MeTOIbI W TEXHOJOTHUHU

MporpaMMbl MOHUTOPHHIA PE3YJIbTATOB | MOHUTOPUHIA pe3ynbTaTOB o0Opa3oBaHUs

oOpazoBaHUs oOyJaronuxcsi, | OOyJaronuxcsi, B TOM 4YHCJIE OOy4Yalomuxcs ¢

pa3pabaThiBaTh u pean30BBIBaTh | 0COOBIMU 00pa30BaTENbHBIMU MOTPEOHOCTSIMH

IIPOTrpaMMBbl NPEOAOIEHUS TPYAHOCTEU B
oOydeHuun

OIIK- 6 Cmnoco0GeH mpoeKTHUpPOBaTh U
UCMOJb30BaTh 3(h(hEeKTUBHBIE NICUXOJIOTO-

negaroru4yeCcKue, B TOM YHUCJIC
WHKJIFO3UBHBIC, TEXHOJIOTUH B
npodecCHOHATbHOM JeSATEIbHOCTH,
HCOGXOZ[I/IMBIG Il UHAWBUAYAJIU3allun
oOyd4eHus,  pa3BUTHs,  BOCIHUTAHHUS
00yJaromuxcst c 0CcOOBIMU

OIIK-6.1 Ot6upaer >¢ddexTUBHBIE ICHUXOIOTO-
NEJarornyeckue, B TOM UHUCIIE HWHKJIIO3HUBHBIE,
TEXHOJOTHMH OOYy4YeHMs, pa3BUTHA W BOCHHUTAHUSA

oOyyaromuxcst ¢ 0coObIMH  00pa30BaTENbHBIMU
MOTPEOHOCTAMHU

OIIK-6.2 IInanupyer WHJUBUIyaJIbHbIE u
TpYIIIOBBIC MEpOTIPUSATHS B paMKax

00pa30BaTENFHOIO U KOPPEKIIMOHHO-PA3BUBAIOIIETO




00pazoBaTeNbHBIMU TOTPEOHOCTIMHU

mporecca € Y4eTOM OCOOCHHOCTEH pa3BUTHA U
0C00BIX 00pa3oBaTEeNbHBIX norpedHOCTEH
00yJaronmxcst

OIIK-7
OpraHU30BHIBATH
Y4aCTHUKOB
OTHOIIICHUH

Crocoben

IUTAHUPOBATh U
B3aUMOJICUCTBUA
00pa3oBaTEeIbHBIX

OIIK-7.1 Amnamu3upyeT OCOOEHHOCTH TOCTPOCHUS
B3aUMOJICHCTBUSL C  Pa3IMYHBIMH  yYaCTHUKAMH
00pa3oBaTeNbHBIX OTHOIICHUHN c y4eTOM
0cOOEHHOCTEH 00pa30BATENFHON CPEIbl YIPEKICHHS
OIIK-7.2 Ompenenser MeTobl, (HOPMBI, CPEICTBA U
TEXHOJOTUM  KOMMYHHMKATHBHOTO  OOECIeYEeHUS
o0pa3oBaTeNbHON PabOTHI

5. ®opMa NMPOMEKYTOUHOM ATTEeCTAIMMU — DK3aMEH; CEMECTp MPOXOKIeHus 1-

2 ceMecTp.

6. SI3bIK NpenoxaBaHusi PyCCKU.

Il. Conep:kanue IMCHUILVINHBI, CTPYKTYPHUPOBAaHHOE 10 TeMaM (pa3jiesiaMm) ¢
yYKa3aHueM OTBEJeHHOr0 HA HUX KOJMYECTBA AKAJeMHYECKMX 4YacOB M BHJIOB

YUeOHBbIX 3aHATHH

YyeOHnas Bcero KonTakTtHas pabora (dac.) CamocrosiTen
nporpamma — (uac.) Jlekuuu | Z ° bHas pabora,
HAaUMEHOBaHUE = = § = B TOM YHCJIE
= &
pas3zesoB U TeEM 3 2 E ; S KonTpons
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TECTHPOBAHHE
Buiok 1: Lesson 1 25 11 14

Postgraduate’s

background:
Education and
work experience
TeMa/CUTyaIusl:
Sharing the
graduate
experience

TEKCT: The

Business school at
Harvard University




BJox 2: Lesson 2 25 11 14
Career manage-

ment: from hire to

high-flier

TeMa/CHTyaIlusl:

Decision-making

texcer: The kind of

company you work

in

Juckyceus:

Leadership in the

company

Baox 3: Lesson 3 25 11 14
Professional  and

Academic Contacts

TeMa/cuTyauus:

Communicating

with scientific

communities

Teker. Academic

communication at

work.

duckyceus:

Meeting of the

minds

Baox 4: Lesson 4 25 11 14
Getting started in

Research

Tema/curyammus:

Expressing

similarity and

contrast in research

Tekcr: Planning a

career in science

Juckyceus: A

boss, or a

colleague, or a

friend

Baok 5: Lesson 5 25 11 14

The scientific
method in data
collection
Tema/cutyanus:
Looking at accu-
racy of informtion
Tekcr:
Biotechnology
Alters Foods
Juckyceus:
Describing
approaches to data
collection




Baok 6: Lesson 6 26
Presenting a Paper
Tema/cutyanus:
Writing up research
Texer: Structural
the thesis
HMuckyceusi:  The
dos and don'ts of
pyblic  presenta-
tions

11

15

UTOIO: 180

68

85

I11. O6pa3oBare/ibHbIE TEXHOJIOTHA

Y4ebHas nmporpamma —
HAaMEHOBAHHE PA3JIEIIOB
TeM (8 cmpocom
COOMBEmMCmauU ¢ pazoeiom

Bun 3anarus

O6p830BaTCJ'II>HbIe TCXHOJIOI'MH

Il PI1])
Postgraduate’s  background: | [IpakTuueckoe 3ausiTie | Pa3jauyHbIe TUITBI OTKPBITHIX
Education and work 3aKPBITBIX TECTOB, TUCKYCCHS,
experience nebaTbl
Career management: from | [Ipaktuueckoe 3ausatre | JIekcH4eCKUe U TpaMMaTHIYECKUE

hire to high-flier

TECTHI, HAITMCAHUEC 3CCE

Professional and Academic
Contacts

HpaKTqucxoe 3aHATUC

Jlekcudeckue u rpaMMaTH4Y€CKUC
TCCThI, HAITMCAHUC 3CCC, TUCKYCCUA

Getting started in Research

HpaKTqucxoe 3aHATUC

JlekcuuecKue U rpaMMaTHYEeCKHe
TECThI, DJICKTPOHHBIC ITPE3CHTAIUH,
00CYXKJIeHHE TOKJIA IOB.

The scientific method in data
collection

IIpakTHueckoe 3aHsaTHE

DNEKTPOHHBIE MTPE3ECHTAIIHH,
HanucaHue pegepaToB, poJieBbIe

UTPBI

Presenting a Paper

IIpakTHueckoe 3aHsaTHE

DNEKTPOHHBIE MTPE3ECHTAIIHH,
HanucaHue pedeparos,
rpaMMaTHYE€CKHI TECT

V. Ouenounnie

MaTepuaJibl

AJIAA

NMPOMEKYTOUYHOM aTTeCTAlNuN

NPOBeICHUs

TeKymied H

YK-3. CniocoOeH opraHu3oBbIBATh U PYKOBOJUTH PaOOTON KOMaH/IbI,
BbIpa0aThIBasi KOMAHJIHYIO CTPATETUIO IJIsl JOCTUXKEHHUS MOCTABIECHHOM 11eNn

1) Pazoenume epynny na 2 komanowi. Ona komanoa Oyoem o6cysicoanv
yenogeueckue 0ocmourcmaea, opyeas — epexu. Opeanusyiume o00CydHcOeHue d3mux
08yx epynn. Beibepume nudepa xadicoou epynnul. Ilo 3asepuieruu oocysicoenus

noogeoume umo2u OUCKYCCULL Ha AHSTULCKOM S3bIKe.

O3nakombmecb cO CNUCKOM mpaduquHHblx yenoseueckux 0OCMOUHCME U

NnoOpoKo6 Hudice,

ymoowl

pacckasans

0O cCeoux e6Kycax,

OMHOWIEHUAX U




cmpemnenusax. Kakoii us cmepmmuvix epexos u 21a8HuiX 00CMOUHCMNE Yel08eKd Gbl
cuumaeme:

a) camvim BaNHCHHIM OOCMOUHCIMBOM ?

b) naumenee easicnvim docmourncmeom?

) epexom, KOMopblil MONHCHO NPOCUMb?

d) epexom, komopuwlii Henv3s npowams?

The Cardinal Virtues
faith, hope, prudence, fortitude, charity, justice, temperance
The Deadly Sins
Pride, sloth, envy, lust, gluttony, anger, covetousness

YK-4. CriocoOeH npuMeHATh COBPEMEHHBIE KOMMYHUKATHBHbBIE TEXHOJIOTHH,
B TOM YHCJIe HA THOCTPAHHOM(BIX) sI3bIKe(aX ), ISl aKaJEMUYECKOTO U
po(ecCHOHaTBHOTO B3aUMOICHCTBUS

1) [Ilpouumatime mexcm, omeemums Ha 6onpocwl. Qb6cyoume mekcm.
Pazmecmume 3amemxy na anenutickom si3vike Ha memy 00pa308aHUsL 8 UHMEPHeme
(coyuanvrvle cemu, OJIOKU, INEKMPOHHASL NEPEnUCKa u op.).

INDIVIDUAL EDUCATION

Individual education (IE) is a new concept in schooling. The basic premise of
IE is that education is a privilege and not an obligation. An IE school directs but
doesn’t demand, leads but doesn’t drive, persuades but doesn’t force, suggests but
doesn’t require. John Holt suggests that an alternative to authoritarian systems is to
have schools in which each child can satisfy curiosity, develop abilities and talents,
pursue interests, and obtain from adults and older children a glimpse of the great
variety of richness of life.

The objectives of IE are: 1) to generate motivation to learn the subjects; 2) to
provide alternative ways of learning; 3) to offer guidance; 4) to provide testing of
learning; 5) to provide opportunities to learn a variety of non-academic subjects.
The academic curriculum in an IE school includes the usual elements such as
language, arts, arithmetic, science and social sciences.

The creative curriculum helps the child locate and develop special talents and
abilities. Teachers and students are invited to submit ideas for classes of special
interest.

What is the basic premise of individual education?

How does John Holt describe IE schools?

What are the objectives of IE?

What academic subjects are included in the curriculum of an IE school?
In what way can the creative abilities of students be developed?

Do you think that children enjoy studying at such schools and why?

ook wnE



2) Iloocomosbme momnonoe-coobuenue (0o6vémom 180-250 cnos) no oomoi
U3 NPUBOOUMbIX HUIICE MeM, 8peMst N002omosku — 10 munym.

[11Describe your favorite websites. Talk about their names, who visit these
websites, their home page, how many different pages there are, what’s on each
page.

C1071f you were the Minister of Education in your country, how would you
improve the System of Education. Use these ideas or your own: the range of
subjects/courses offered, the curriculum, compulsory or/and optional courses, the
system of exam and assessment, career advice, the standard of teacher training.

YK-5 CnocobeH aHanu3upoBaTh U YUYUTHIBATH pa3HOOOpa3He KyJIbTyp B MPoOLIecce
MEKKYJIbTYPHOT'O B3aUMO/ICUCTBUS

1) Ilpouumaiime mekcm, 6bINOIHUME 3A0AHUSL, VYUMBLEAS PA3IUYHbLE
KYIbMYPHble 0COOeHHOCMU NPU YCIMPOUMCcee Ha pabomy 8 pa3iuyHbIX COYUYMax u
KYIbMYpax.

2) Buloenume ocobennocmu  MeXNCKYIbMYPHO20 63AUMOOCUCMEUSL 6
Poccuu u anenozcosopswux cmpanax.

MAKE YOUR JOB WORK FOR YOU

Your job can be a step in the direction of the rest of your life. How you feel
about it, what you learn from it, what you do with it or what it does to help you to
decide where you go from there. If you want to get the most out of it, if you want it
to lead you down the path of success, there are certain things you should do. Here
are some suggestions:

Don'’t let the salary be your main reason for taking the job. Sometimes a
lower paying job with the right company and the right contacts can do a lot more
for you than a higher salary. Decide what is the lowest pay, with which you can be
satisfied. Then decide what other things can be important. How much training and/
or experience can you get on this job. Some companies give new employees
priceless training. On-the-job experience can be very valuable to you when you
apply for your next job. It gives you the practical experience than no school can
offer. This can lead to a much higher salary later. What chances are there for
advancement within the company? Sometimes accepting a lower paying job gives
you a chance to show your boss how capable you are and how valuable you can be
for the company. This will pay off later.

Another very important item for you to think about when you apply for the
job is the type of contacts you can make. Just as a smart student chooses professors
rather than just courses, a smart employee tries to meet and become friendly with
the people who help him or her move ahead, either in this company or on the next
job. Even if you can’t do that, however, just having the opportunity to meet and
develop a relationship with different kinds of personalities can help you develop
skills that may move you ahead much faster on your next job. Learning about the




job from other people, or learning what it takes to move ahead in a company by
observing other people, is an extremely valuable skill.

OK, so now you have the job and you want to make an impression — you
want people to notice you. What can you do to become a valuable employee?

Do a little bit more and do it well. It really isn’t that hard to be successful
in your life. It’s too bad, but many people try to do as little as they can on the job.
Take advantage of that — do just a little bit more. This is not to suggest that you
should allow anyone to take advantage of you. However, it is suggested that you
do your work faithfully and competently and to the best of your ability at all times.
There is a saying: «Build a better mousetrap and the world will beat a path to your
door». One way to be noticed in a company is to suggest little things that can
improve the routine way that things are done. You must be careful here, however.
Sometimes a way of doing things has been established that has been carefully
thought through and has advantages that you don’t realize. The wrong suggestion
can hurt you as much as the right suggestion can help you.

Do remember that other employees can be helpful to you. You should at
least try not to score points by being critical of a fellow employee who is also
doing his or her best job. Ambition, jealousy, and personality differences are
encountered on any job, but the more friends you make and the fewer enemies, the
better position you are in. There are times when you will need the help of your
fellow employees. It is then that prior actions can result in the kind of back-
stabbing that hurts.

There is another point to be made. Sometimes you may realize that you
made a mistake by taking this job. Don 't feel married to it. If it helps your career,
quit it and look for another. This is the time when the friends you have made, the
reputation you have earned on the job and the experience, and training you have
gotten will be most helpful. No job is ever a waste of time because if you have
given it your best, you have learned something from it. Take all this with you to
your next job and continue to move up from there.

First, of course, you have to get the job. When you do, though, it’s up to
you to become a valuable employee. Good luck!

TASKS:

|. Read the text, put down the underlined words into the vocabulary with the
translation.

[1. Explain in English or give Russian equivalents, learn them.

To get the most out of the job, a job with the right company, priceless training, On-
the-job experience, chances for advancement, a capable employee, to move ahead,
valuable skills, to feel married to the job, fellow employees.

I11. Answer the questions.

1. What may the reasons for taking a lower paying job be?

2. How can the contacts you make in the company help you move ahead?
3. What should you do to be a more important employee?



4. How do you understand: «Build a better mousetrap and the world will beat a
path to your door»?

5. How can your fellow employees be helpful to you?

6. When do you think you should quit the job?

7. Why is it said that no job can be a waste of time?

IV. Circle T if the sentence is true, circle F if the sentence is false.

1. The best reason for taking the job is a good salary. T F
2. A low salary is not very important if you are making the right contacts.
T F
3. You will waste your time if you can’t get promoted on a job. T F
4. You should do your work competently and faithfully to become a valuable
employee. T
F
5. Stick to any job and take even if you don’t get much experience.
T F
6. Good relationships with your fellow employees can help you move ahead faster.
T F

OI1K-3 Cnioco6eH nMpoeKTUpOBaTh OPraHU3AIMI0 COBMECTHON U MHAUBUIYATBLHOMN
y4eOHOM ¥ BOCIIUTATENIbHON AESATENbHOCTA 00YYatOUIUXCsl, B TOM YHUCIIE C
0CcOOBIMHM 00pa30BaTENbHBIMU MMOTPEOHOCTAMHU

1) Ilpoyumaume u 6 napax Hauvoume nepesood BblOCNECHHLIX JEKCUUECKUX
HOMHUY, 3anuume ux 8 cjloeapb.

2) Obcyoume Ha aHTULLCKOM 53bIKe MEKCMblL 0 NCUXON02UYECKUX PAZTUYUSX

@) IKCMPAasepmos u UHMPOBEPMOs, 8) 102UKO8 U IMUKOS.

3) Cocmasvme kpamkoe pyko8oOCmeo (Ha PyccKOM U AHIUUCKOM SI3bIKAX)
0 mom, Kaxkue Haubonee 3¢hexmusHvie 6UObL YYEOHOU U BOCNUMAMENbHOU
pabomsl n00X00sim onpeodeneHHbiM epynnam aiodeti. QbocHylime ceoe MHeHUe Ha
AHSTIULICKOM S13bIKE.

EXTRAVERSION OR INTROVERSION

The first dimension of Personality type concerns how we prefer to interact
with the world and where we direct our energy. Most people think that extraverted
means «talkative» and introverted means «shy». This is a good example of how the
terms used to describe the Type preferences can be somewhat misleading. There is
far more to extraversion and introversion than talkativeness.

Because they focus their energy in opposite directions, there are clear
distinct, and profound differences between Extraverts and Introverts. Extraverts
focus their attention and energy on the world outside of themselves. They seek out
other people and enjoy lots of interaction, whether one-on-one or in groups. They
are constantly (and naturally) pulled to the outer world of people and things.




Because Extraverts need to experience the world to understand it, they tend to like
a lot of activity. Extraverts get their «batteries charged up» by being with others
and usually know a lot of people. Because they like to be at the centre of the action
and are approachable, they tend to meet new people frequently and with ease.
Extraverts look at a situation and ask themselves, «How do I affect this?»

Introverts focus their attention and energy on the world inside of themselves.
They enjoy spending time alone and need this time to «recharge their batteriesy.
Introverts try to understand the world before they experience it, which means a lot
of their activity is mental. They prefer social interaction on a smaller scale — one-
on-one or in small groups. Introverts avoid being the centre of attention and are
generally more reserved than Extraverts. They prefer to get to know new people
slowly. Introverts look at a situation and ask themselves, «How does this affect
me?»

Leslie, like most Introverts, had such an experience. «I’ll never forget how
frustrating my first job was for me. It seemed as if everybody in the company,
including my boss, was a huge Extravert. For one thing, | was always being forced
to do group activities, like attending brainstorming sessions and sales conferences
— and we were always having meetings. But even worse, my boss wouldn’t give
me enough time to answer his questions. | guess he thought | was stupid, or else he
figured I was taking so long because I didn’t know the answer».

Extraverts tend to be much more public than Introverts and share personal
information freely. Introverts are more private, as is demonstrated by a situation
that Gerry, an Introvert, experienced. «A new co-worker in our department had
heard that I was a good cook,» reported Gerry, «so she kept badgering me to invite
her over for dinner. Finally | did, and the meal went fine. But the next day, she
began telling everyone at our weekly staff meeting about the great meal I’d made.
Her effusive compliments were bad enough, but then she went on to describe, in
great detail, the contents of my entire house. She talked all about the personal
treasures I’ve been collecting for the past thirty years. I was furious. If | had
wanted all my co-workers to know that much about me, | would have invited them
over myself and conducted a tour!»

The Extraverted co-worker, incidentally, was mortified to learn that she had
violated Gerry’s privacy. She had had the best of intentions and thought she’d only
been sincerely complimenting Gerry’s good taste.

It’s important to recognize that the gift of Extraversion is preadth, and the
gift of Introversion is depth. Usually Extraverts are interested in many things, but
not necessarily at a very deep level. Introverts have fewer interests, but they pursue
them in much greater depth. Once you get an Introvert talking about his or her
interest, he may go on forever.

Despite their best efforts to get out of it, Larry and Mark found themselves at
the annual holiday party by the company where both their wives worked. Since
both men are Introverts, you can imagine the joy each felt as he anticipated
spending the next four hours with 120 total strangers. Fortunately for both, they
met early while ordering drink at the bar. After some uncomfortable small talk,




they learned (by accident) that each was an avid sailor. They spent the entire party
talking boats, equipment, and cruising spots, and telling near-disaster stories.

Bill, whose wife worked for the same company, couldn’t wait to get to the
party. He had met many of the employee’s spouses last year and he was eager to
rekindle these acquaintances. As soon as they arrived, Bill and his wife — who was
also an Extravert — went their separate ways, and by the end of the evening Bill had
talked with a dozen and a half people, covering twice as many topics. He and his
wife were so «charged up» by all the stimulation that they moved the party down
to the hotel lounge with another group of late-nighters (more Extraverts) after
everyone else left.

THINKING OR FEELING

The third dimension of Personality Type concerns the way in which we
make decisions and come to conclusions. In the context of Type, Thinking refers to
making decisions impersonally, and Feeling refers to making decisions based on
personal values. Although emotions can play a part in decision making, Feeling
here simply means making decisions based upon what is important to you and
others.

Thinkers prefer decisions that make sense logically. They pride themselves
on their ability to be objective and analytical in the decision-making process. They
make decisions by analyzing and weighing the evidence, even if that means
coming to unpleasant conclusions. Feelers make decisions based on how much
they care or what they feel is right. They pride themselves on their ability to be
empathetic and compassionate. Obviously, Thinkers and Feelers have different
priorities. Some people find it especially difficult to decide between Thinking and
Feeling. Different sex role expectations can cause some people to «falsify» their
preference. A woman who is naturally a Thinker may be socialized to behave more
like a Feeler (the life-giver, the mother, and the nurturer, ever sympathetic and
supportive), and a man who is naturally a Feeler may be socialized to behave more
like a Thinker (the hunter, the competitor, cool-headed, detached, and
unemotional).

As we have said before, everyone uses both preferences. Thinkers do have
emotions and personal values, and Feelers can be perfectly logical. However, each
of us uses one process more naturally, more often, and more successfully than the
other.

Take the example of Robert, a Feeler, who is the assistant dean of students at
a small liberal arts college. Robert is responsible for conducting disciplinary
hearings for students accused of violating the college’s rules. He also decides the
appropriate punishments as needed. A student, Henry, was caught smoking
marijuana in his dormitory, a violation that usually carries a penalty or suspension
for one semester, followed by two semesters of probation. Looking into the case,
Robert discovered that Henry, a freshman, had been assigned to a room with two
upperclassmen who had both been in and out of trouble. Robert also learned that
Henry had an excellent academic record, and he had never been in any trouble




before. Henry appeared to be genuinely contrite, and he was terrified about how his
parents might react if he were suspended, since they had made real sacrifices to
send him to school. Taking all these things into consideration, Robert fixed
Henry’s punishment at mandatory attendance in a six-week campus drug
awareness program, followed by one semester of probation.

The dean, a Thinker, thought his punishment was too lenient and made no
sense. She thought that failing to hold all students to the same standard set a
dangerous precedent, and she asked Robert to justify his decision. As Robert put it,
«I know I could have suspended Henry. But I looked at the situation this way: we
never should have assigned him the roommates we did, especially knowing how
eager freshmen are to be accepted. As far as I’'m concerned, we created the
problem. Henry is a good kid, a good student, and an asset to the school. And after
all, we are first and foremost an educational institution. | feel Henry has learned a
valuable lesson from this experience, and | see no need to punish him for a
relatively minor offence in a way which could affect his whole life.» Although
Robert’s decision was based on his own personal values and interpretation of the
situation, you can see he did not make his decision irrationally.

OIIK-5 Cnocoben pa3zpabaTheiBaTh IPOrpaMMbl MOHUTOPUHTA
pe3yabTaToB 00pa3oBaHMs 00yUaIOUINXCS, pa3padaThIBaTh U PEaI30BbIBATH
IPOrpaMMBbI IPEOIOJICHUS TPYIHOCTEH B 00y4eHUN

1) Buvinoanume crnedyrowue 3a0anusi U coOCmagbme NIAH NPOSPAMMbL KOHMPOJISL
DPe3yIbmamos 0C80eHUsl TIeKCUKU (Ha npumepe JIeKCUKU AH2TIUTICKO20 A3bIKA).

1.1. 3anonnume nponyuieHHble cjiloead 6 IJEKMPOHHOM NUCbMe, UCNOJIb3) A
JeKcuvecKue eaqule!bl, OaHHble HUdICE.

face-to-face, means, virtual, links, readings, resources, submit,
electronically, online, collaborative, community, distance courses, appropriate,
tasks, moderate, provide, feedback, tutorials

Hi Jean,

My online course is brilliant. We use Moodle which is VLE software- that
means (1) learning environment. You get to know the other students well
even though the web’s our only (2) of communication. I really feel I'm
part of an online (3) . It’s also great as you don’t have to go to the
library-all the readings and other (4) are online and there are (5)
to them in Moodle — just click and you’ve got them. We work ib groups — the
teacher sets various collaborative (6) and then provides (7) on
our work. At the end of the course we have to (8) a big assignment.
Anyway, it’s really fun.

Ellen



1.2. Cocmasv cnosocouemanus, uUCnonwb3ys cl06a U3 J1e60U U NPABOLl
KOJIOHOK U UCNONb3YU UX O/ 3ANOJHEeHUs] NPONYCKO8 8 NPeON0NCeHUsX, OAHHbIX

HUasce.

meet activities
time deadlines
request mind maps
extra-curricular an extension
lecture loan
long-term plan
first draft
study management
draw notes

a. | always (1)

but this time I’'m afraid

I’'m going to have to (2)

If only | could stick to the (3)
| make at the beginning

of the semester!

b. You should

the

4) of the essay to your tutor
before you do any more work on it.
c. Helena missed the class but

she borrowed the (5)
a friend.

from

d. Some people find it more

helpful to (6)

when they

are studying than to take traditional

lectures.

e. This is an incredibly useful
book. Fortunately, I’ve been able to

take it out of the

(7)

library on

f. Students who are working

part-time as well as studying have to

be particularly

(8)

from their studies

at

g. Some students get distracted

the

(9) whic
h most universities
offer.



OIIK- 6 CriocobeH IpoeKTUPOBATh U UCTIONB30BaTh d(PEeKTUBHBIC
MICUXOJIOTO-TIeIarOTMYECKKE, B TOM YKCII€ MHKIIIO3UBHbIE, TEXHOJIOTUU
B PO ECCUOHANILHOM JESITEIbHOCTH, HEOOXOIUMBbIE /111 MHIUBUTyJTU3AI[UU
oOy4eHHMsI, pa3BUTHUS, BOCIUTAHUSI 00yJaroOIIMXcsi ¢ 0COObIMU 00pa30BaTEIbHBIMU
MOTPEOHOCTIIMU

1) Ilpouumaiime u nepesedume meKcm, evlnuuwiume 3¢hgexmushvie
KOMMYHUKAMUBHbIE MEXHOI02UU, O KOMOPbIX UOem pedb 8 meKcme.

2) Onupasce Ha mexcm, o0OCyoume HA AHIULCKOM s3blke pdexmusnble
NCUX0I020-nedazo2udeckue MmexHoaocuu 8 00pazosanuu, Heobxooumvie OJisl
UHOUBUOYATUZAYUU OOVYEHUS, PA3BUMUs, BOCNUMAHUS 0OVUAIOUWUXCL C 0COObIMU
00pazoeamenbHbiMU NOMPEOHOCAMU.

3) Cocmasbme Kpamkylo 2]1eKMPOHHYIO npe3eHmayuro 3poexmusHbIx
MEXHON02UN HA AHSTUNICKOM SI3bIKe.

Application of modern communication technologies in pedagogy

Modern education is difficult to imagine without effective communication
between all participants in the educational process. Knowledge and application of
effective communication strategies greatly increases the chances of any person to
become successful in life and at work, as well as increase self-esteem and develop
motivation skills.

So, what is a communicative strategy and what are the ways of its effective
use in pedagogy? “A communicative strategy (communication strategy) is a part of
communicative behavior or communicative interaction, in which a series of
different verbal and non-verbal means is used to achieve a certain communicative
goal”.

Unfortunately, in Russian schools there is no separate course on the
development of effective communication skills. However, successful, efficient
teachers who are fluent in rhetoric and public speaking skills will definitely use
communication strategies in their lessons regardless of what subject they teach. In
addition, progressive teachers constantly improve their professional level and master
the art of effective explanation. In the era of standardized testing of knowledge, it
becomes difficult to motivate students and teachers to devote more study time to
speaking skills; the oral answers at the blackboard go to zero, as well as open
questions that make you think. However, one should not forget that since ancient
times, conversations and dialogues were considered priority forms of education,
since in these discussions world cognition, self-knowledge and the development of
thinking took place. In the context of the problem under study, it can be argued that
the key tasks of teachers at all levels at all times remain to develop students' skills in
connected speech, persuasion, listening, argumentation, rhetoric, dialectics and



logic. The list of communicative tasks is much broader, but our goal is to identify
key communicative strategies and ways to use them in pedagogy.

Three Americans are prominent among authoritative specialists in teaching
and applying the most productive communication strategies: two teachers are
Mortimer Adler and Dale Carnegie, and Lee LeFever, the founder and chief expert
of Common Craft, which specializes in creating video explanations. They are very
popular because they present complex ideas, things, problems that are easy to
understand.

Consider in order the most interesting and useful communication principles
expressed by American practitioners. The famous American philosopher, teacher,
editor Mortimer Adler is known to millions of readers around the world, primarily
as the author of the book “How to Read a Book. A Guide to Reading the Great
Books» (1966). Although the main goal of M. Adler’s book was to teach people to
read books with a full understanding of the content and comprehension of what was
read, in his first book the scientist identified other tasks: from effective reading to
move on to effective communication. Seventeen years later, another valuable book
by Mortimer Adler, How to Speak, How to Listen (1983), appeared.

We are primarily interested in how to turn a banal lecture into an effective
training lesson, in which, ideally, students would also be involved. M. Adler offers
valuable ideas on how to prepare a teaching lecture and how to prepare for
delivering a persuasive speech. Without mastering the art of persuasion, a teacher
cannot become a true professional. Referring to Aristotle's Rhetoric, M. Adler
focuses on three important factors that affect our ability to convince others. So,
these components: ethos, pathos and logos. Ethos consists in presenting itself to the
audience as a representative of a certain character, “suitable for achieving a specific
goal”. The lecturer (teacher) must convey to the students that he is well versed in the
subject matter, that he is sincere in his intentions and has the best of intentions. In
addition, it should look attractive, be able to attract an audience and cause
confidence. If the teacher manages to convince the audience to trust him, then he
will be able to convince them in other matters. Thus, if the essence of the ethos
consists in the ability of a teacher to show his authority and competence, to
demonstrate a respectable character, then pathos, in the interpretation of M. Adler,
has a goal to awaken the feelings of listeners and motivate them to the desired
actions. The third factor affecting the ability to convince is the logo. Logos
embodies the arguments of the principles, ideas, theories, etc. The teacher will not
be able to awaken the feelings and experiences, pushing students to the desired
result, if he does not win their location. Therefore, it is meaningless to state the
reasons and argue without creating the corresponding emotional background, so
necessary for the perception of information.

When the teacher involved in his lecture and ethos, and pathos, it remains to
use the logo to achieve the main goal. M. Adler advises to avoid giving verbose and
convoluted arguments, and learn how to present them in an extremely concise and
concise form. For clarity and ease of understanding, the teacher can present one or
more vivid examples, specific cases, and then proceed to the conclusions. One of the
effective methods of persuasive argumentation are rhetorical questions that are



designed in such a way that the answers to them look predictable and unambiguous
for the listeners. In general, the content of the lecture should contain “a detailed and
explicit rationale for the steps being taken. Logos must be described in detail ”. The
main task of the training lecture is the impact on the consciousness of the listeners.
A training lecture may be accompanied by written handouts that improve and
facilitate the understanding of the proposed topic. In addition, it should be borne in
mind that lectures may be interrupted so that students can ask their questions or
clarify details; other lectures may be uninterrupted, but listeners always have a
chance to address the speaker with questions after the end of his speech.

One of the problems for the teacher during the lecture may be the difficulty to
constantly keep the attention of the audience. At one time, William James (1842-
1910) repeatedly reiterated that it was extremely important for a teacher to cultivate
the habit of sustained attention in his students, and the teacher should use all the best
teaching methods that help maintain sustained attention in the classroom. M. Adler
points to the need to engage emotions in the lecture process. Moderate gesticulation,
voice possession, “the energy invested in your words compensates for abstractness
and isolation from the life of your thoughts that you express”. To improve
understanding, and also to maintain attention to the topic, it is necessary to do
repetitions, but it is better to present the same thought in different ways, using
different words. A brief summary is required after a detailed argument, after an
explanation of a certain thesis. M. Adler insists on an extremely useful reception to
complete the uninterrupted lecture with a bilateral discussion with questions and
answers, with comments and suggestions, where both the lecturer and the audience
will actively interact. And if this happens, the communicative goal will be achieved.

Summarizing the ideas of Mortimer Adler, one can come to the conclusion
that the most important methods of effective communication between the teacher
and the student can be the following: the use of ethos, pathos and logos by the
teacher; the ability to win over an audience by creating an appropriate emotional
background; learn to present thoughts and arguments in an extremely concise and
concise manner; use rhetorical questions; give vivid examples, give the opportunity
to ask clarifying questions; resort to moderate gestures, use the power of the voice,
radiate energy, the same idea is better to present in different ways, do not forget to
make brief summaries.

Many interesting ideas for increasing the effectiveness of communication in
the educational space are expressed by Dale Carnegie (1888-1955) in his non-
ceasing to be popular books on communication skills and self-confidence. A
pragmatically thinking teacher, who possesses subtle intuition, observation and
vision, sufficient courage and decisiveness, supplemented with valuable ideas the
content of modern science of speech influence. D. Carnegie summarized the main
rules and methods of effective communication, successfully described the method of
developing self-confidence, developed valuable recommendations to university
teachers, school teachers, all those who, by the nature of their activities, often have
to speak to an audience. Not only the method of successful performance is so
popular among teachers and businessmen, but also a system for dealing with
anxiety. It is hard to imagine a teacher who would not experience excitement and



anxiety before meeting with students, entering a new teaching team, before
preparing an academic lesson or an interesting lecture. Following the
recommendations of D. Carnegie, one can easily overcome all troubles, the main
thing is to have a great desire and act immediately.

Arguing in the context of his concept of effective communication and the
development in himself of the skills of successful public speaking, D. Carnegie
points out the importance of educating in a person specific personal and professional
qualities. What interesting communicative strategies expressed by D. Carnegie in
his books can we use most successfully and effectively in pedagogy? First of all, the
teacher should be genuinely interested in people (especially his students). For the
teacher, an important quality is the ability to listen to the interlocutor and to show
respect to his opinion, whatever that may be. In a situation of a lesson, a practical
lesson, the teacher should not forget to express approval for the student’s actions,
even if he achieves little success, even one step ahead. For effective communication
IS very important attitude towards success, both from the teacher and from students.
Who is responsible for creating a situation of success is not a secret for anyone; it is
the task of the teacher. In addition, an optimistic attitude to life and to pedagogical
activity should be a priority for any teacher. A thorough preparation for practical
exercises and lectures usually takes a lot of time, but without it it is impossible to
plan further activities, predict success and failure, problems and ways to solve them.

In support of M. Adler’s ideas on the interaction of ethos and pathos, Dale
Carnegie’s very valuable communication strategies are: “Let your interviewee think
that this idea belongs to him. Sincerely try to look at things from the point of view
of your interlocutor. Be sympathetic to the thoughts and desires of others. Call for
more noble motives. Dramatize your ideas, serve them effectively. Challenge, touch
the quick ”. Following these recommendations, the teacher uses both ethos and
pathos, thereby “killing two birds with one stone”. The recommendations of D.
Carnegie on the compilation of the text of the lecture and preparation for public
speaking are also valuable. Both teachers in different words are trying to convey to
us effective methods of argumentation (they reveal the essence of the concept of
“logos”). First of all, care must be taken to ensure that the language in which the
speaker intends to speak is extremely clear and understandable. Speech must be
coherent, consistent and coherent. In addition, it is important to avoid special terms
that only experts understand. It is important to use not hackneyed words and phrases
In speech, but to create your own original comparisons and metaphors. D. Carnegie
notes: “Use the visual perception of the audience. When possible, use exhibits,
pictures, illustrations. Repeat your main thoughts, but do not repeat and do not use
the same phrases twice. Vary the sentences, but repeat your thought, without letting
the listener notice it ™.

In line with the views of M. Adler that the teacher should always look
attractive, D. Carnegie states that the ability to dress is “neat and elegant” is very
Important, because the consciousness of the fact that you (the teacher) are well and
tastefully dressed can increase self-esteem and strengthen self-confidence. And also
it is necessary to learn to work with enthusiasm. A teacher by his profession is
already an enthusiast.



Undoubtedly, the practical recommendations of D. Carnegie to improve
communication had a great influence, first of all, on progressive American teachers,
and over time, on pragmatically minded people, for whom communication,
networking, business contacts, and success in life are the main motives. The
pedagogical principles of communication, persuasion, and networking can be
successfully implemented not only within the educational system, but also in self-
improvement courses for all comerce.

Interesting ideas for the introduction of effective communication technologies
expressed Lee LeFever. He specializes in the art of explanation, which allows to
significantly improve the quality of teaching of any subject, and can also be used by
anyone who wishes to convey to the addressee any of the most complex ideas and
theories. What did Lee Lefever bring to the art of explanation compared to the
previous two American educators? Explaining an idea, a complex question, or a
scientific theory is a mini-lecture. It was discussed above how to effectively prepare
a lecture and present it to the listener. About how to build an explanation so that
everyone understands its essence, Lee LeFever is trying to convey to us. The expert
cites several definitions of the word “explanation”, but the most interesting version
says that the explanation is the practice of packaging the facts in a form that would
facilitate their understanding and application. The essence of Lee LeFever’s
conclusions comes down to the following: first you need to convey to the listener
why he needs to master some material or solve a specific task, and then tell how it
can be done. Lee LeFever emphasizes: “I first need to see the forest, and then the
trees”.

Unfortunately, not all people have the innate ability to explain well. Namely,
this quality is among the priorities of journalists and teachers. You can meet a lot of
the smartest people, unique specialists in their field, but they absolutely can not
convey their great ideas and theories to others. Many can perfectly speak foreign
languages, but not all of them know how to teach this skill to others. But the teacher
must master this technique perfectly. So, we know why, we understand how. What
follows next? The following condition for a good explanation is the ability to “put
yourself in the place of another person”. Here it is important to show empathy - the
ability to understand and share the feelings of other people. Next, you should
approach the explanation creatively. Lee LeFever believes that the explanation will
be more successful if the author thinks out new, interesting approaches, comes up
with original moves, forcing “to look at the idea from an unexpected point of view”.
Lee LeFever gives us the basic elements of an explanation, which include:
agreement, context, history, relationships, description and conclusion. The
agreement helps to establish contact with the audience and describes well-known
facts. You can begin your explanation with a phrase like "We all agree that ...".
Context is necessary, as it allows listeners to understand a certain basis, background
and why it is important. History is a profitable move. Most of the ideas can be
presented in the form of a story, where there is a certain character who changes his
point of view on a phenomenon and comes up with alternatives. Relationships “are
analogies or metaphors that connect new ideas with what people already know”



Descriptions are messages that answer the question how. The conclusion briefly
repeats what has been explained and prepares the listener for the following steps.

Summarizing the experience of creating video explanations, the company
Common Craft, led by Lee LeFever, learned ten important lessons that can be useful
to teachers. 1. Start by formulating your intentions. 2. Solve problems. 3.
Explanations should be short. 4. Reduce noise. 5. Use visualization. 6. Do not strive
for excellence. 7. Slow down. 8. Be out of time. 9. Be available. 10. Have fun.

Mastering the art of explanation and its active use in the practice of teaching
Is one of the most important communication strategies. The positions of the three
pragmatically minded specialists given in the article largely coincide. The same
communication strategies aimed at improving understanding, increasing the
efficiency of communication are expressed by them in different words, repeated
several times from different positions, and illustrated with interesting examples. The
use of these techniques and strategies should be a prerequisite for improving the
pedagogical skills of the teacher.

OIIK-7 Criocob6eH miaHupoBaTh U OPraHU30BbIBATH B3aUMOICHCTBUS
YY4aCTHUKOB 00pa30BaTeIbHbIX OTHOIICHUN

1) Ucnonvzys mamepuanst mexcma «Application of modern communication
technologies in pedagogy» cocmasvme ancopumm ycneuinoco 63aumooeiucmeust
VUACMHUKO8 — 00paA306ameNbHblX  OMHOWIeHUll  (yuumens U V4AUUXCs,
AOMUHUCIPAYUY U Yydumesiell) Ha PYCCKOM U AH2IUUCKOM SI3bIKAX, UCNOAb30848
ahpexmusnbie KOMMYHUKAMUBHBLE MEXHON02UU, YKA3AHHbLE 8 MeKCe.

2) Ogopmume ceou anrcopumm (niaw) 6 6ude KpacouHoz2o OyKiema Ha
PYCCKOM U AHSTUUCKOM SI3bIKAX.

V. Y4ebHo-MeTOoANMYecKkoe H HH(POPMALIMOHHOE o0ecTieYeHre TUCIMITMHBI

a) OcHoBHas1 JuTeparypa:

1. I'anaranoBa JI.LE. AHrIMiiCKUiA A3bIK AJI1 MaruCTPaHTOB [ DJIEKTPOHHBINA pecypc]:
yueOHoe mnocobue: [16+] / JLE.T'amaranoBa, T.A.JloryHoB; MuUHHUCTEPCTBO
oOpazoBanust u Hayku P®D, KemepoBckuii rocygapCTBEHHBIN YHUBEPCUTET. —
KemepoBo: KemepoBckuii rocyiapcTBeHHbIN yHUBEpCUTET, 2017. — 288 ¢. — Pexum
nocryma: http://biblioclub.ru/index.php?page=book&id=481516

2. ITonoB E.b. AHrnuiickuii sSi3bIK 111 MarucTpaHToB [ DnekTpoHHbIHM pecype] / E. b.
ITorioB. — CapartoB: BysoBckoe oOpazoBanue, 2013. — 53 ¢. — Pexum noctymna:
http://www.iprbookshop.ru/16671

0) lonmonHuTenpHas TUTEpaTYypa

1. BunnukoBa O.A. AHMMUNACKUN S3bIK [DNEKTPOHHBIM pecypc]: ydeOHoe
mocoOure Mo Pa3BUTHIO HABBIKOB MUCHMEHHOW peuyd Ha (aKyIbTETe MaruCTEPCKOM
noarotoBku / O.A. BunnukoBa, M.U. Cepenuna, E.C. Cmaxtun; DOUHAHCOBBIHA



http://biblioclub.ru/index.php?page=book&id=481516
http://www.iprbookshop.ru/16671

yHuBepcuteT npu I[lpaBurensctBe P®D. — Mocksa: IIpomerent, 2018. — 163 c. —
Pexxum moctyna: http://biblioclub.ru/index.php?page=book&id=494939

2. BoponkoBa W.C. ®pannysckuit s3bik  (Maructpatypa)=LA LANGUE
FRANCAISE (MAGISTRATURE) [OnektponHblii pecypc]: yueOHOe mocobue /
N.C. BoponkoBa, f.A. KoBaneBckas; Hayu. pen. E.A. Uurupun. — Boponex:
Boponexckuil rocyaapCcTBeHHbI YHUBEPCUTET MHKEHEPHBIX TexHoiorui, 2018. —
138 C.: 150) 8 — Pexxum JOCTyTa;:
http://biblioclub.ru/index.php?page=book&id=561785

3. Pomuna C. B. Wissenschaftliches Schreiben im Deutschen [OnexTponHbIN
pecypc]: yaeOHOe mocoOure Mo akaJeMHYeCKOMY MHUChbMY Ha HEMEITKOM SI3BIKE IS
CTyJeHTOB OakanaBpuata u maructparypsl / C.B. Poguna; MuHUCTEpCTBO HAyKH U
BbICIIErO0 oOpa3oBaHus P®, ®enepanbHoe TrocyJapcTBEHHOE aBTOHOMHOE
oOpa3oBarenbHOE YupexJeHue Bbicuiero oOpa3zoBaHus «HOxHbll (enepanbHbIN
yHUBEpcUTeT», WHCTUTYT ynpaBieHUs B IKOHOMHYECKUX, DKOJOTHUYECKUX H
COIIMAIbHBIX cuctemax. — PocrtoB-Ha-/lony; Taranpor: MszmatenbctBo IFOxHOTO
dbenepanpHoro yHmBepcutera, 2018. — 99 c¢.. wmin. — Pexum gocryma:
http://biblioclub.ru/index.php?page=book&id=561296

2) IIporpammHOe obecrieueHne

a) JIulieH3MOHHOE MPOrpaMMHOE 00eCTICUeHUE
1. IBM SPSS Amos 19 — Akt npenoctaBnenus npaB Ne Us000311 ot
25.09.2012
2. MS Office 365 pro plus - Akt npuema-tiepenaun Ne 687 ot 31 urons 2018
3. Microsoft Windows 10 Enterprise - Akt npuema-tiepenaun Ne 687 ot 31
nrogisg 2018
4, Microsoft Office 365 pro plus - Akt npuema-niepenayun Ne 687 ot 31 uross
2018
5. Microsoft Windows 10 Enterprise - Akt npuema-niepeaadn Ne
687 ot 31 utonsa 2018
6. Kaspersky Endpoint Security 10 mist Windows — AKT Ha nepenaqy mpaB
Ne956 ot 18 oxts6pst 2018 T.

0) CBOOOAHO pacnpocTpaHsieMOe MPOrpaMMHOE 00eCTICUCHUE
Adobe Reader XI
Any Video Converter 5.9.0
Deductor Academic
G*Power 3.1.9.2
Google Chrome
R for Windows 3.2.5
RStudio
SMART Notebook
WinDjView 2.0.2

0. Google Chrome

RHOoOo~NoOOR~WNE


http://biblioclub.ru/index.php?page=book&id=494939
http://biblioclub.ru/index.php?page=book&id=561785
http://biblioclub.ru/index.php?page=book&id=561296

3) CoBpemeHHbIEe TPOQecCHOHATBHBIE 0a3bl JaHHBIX U HH(POPMAIIMOHHBIC CIIPABOYHBIC
CUCTCMBI

OBC «ZNANIUM.COM» www.znanium.com ;

DBC «IOPAUT» www.biblio-online.ru ;

OBC «YHuBepcuteTckas OudimoTeka onaaia» https://biblioclub.ru/ ;

OBC IPRbooks http://www.iprbookshop.ru /;

OBC «Jlaub» http://e.lanbook.com;

OBC BOOK.ru https://www.book.ru/

OBC TsI'Y http://megapro.tversu.ru/megapro/\Web

Hayuynas osnektponnass OuOnuoreka eLIBRARY.RU (moamucka Ha
)KypHaJILI) https://elibrary.ru/projects/subscription/rus_titles_open.asp? ;

9. Penosurapwmii TeI'Y http://eprints.tversu.ru

LNk~ wWdE

4) IlepedeHb pecypcoB HH(POPMALHMOHHO-TEIEKOMMYHHKAIIMOHHOM ceTH «HTepHET,
HEOOXOIUMBIX JII OCBOCHHUS! TUCHUATLIAHEL

1.Global eLessons (www.macmillanglobal.com)

2.Lessonstream.org (by Jamie Keddie) (www.lessonstream.org)
3.http://www.wordskills.com/level/index.html

4. www.learnenglish.de/

5. www.examenglish.com/

6. www.vocabsushi.com/

7. www.ello.org/

8. www.bbc.co.uk/worldservice/learningenglish/

VI. Meroauueckue MaTtepuajbl s OOYYAIOIIUXCH IO OCBOEHHIO
AUCUHUILTUHBI

MeToanuyecKkue peKOMEH/IAlUM 110 OPraHUu3aunuu
CaAMOCTOAITEIbHOI PadOThI CTYICHTOB

CamocTosiTenbHasi paboTa CTYACHTOB BKJIIOYAaeT B ceOs pabOTy CTYIEHTOB
IpU BBIMOJHEHUW JIOMAIIHUX 3aJaHUil U BO BpeMs MOJATOTOBKM K KOHTPOJIHHOMN
paboTe M K 3K3aMeHy; paboTy CO CHpPaBOYHOM JUTEPATypOu Il ayTEHTUIHOTO
yCBOGHUS TPO(HECCHOHATBFHOW JEKCUKHU; TIOATOTOBKY K TMPAKTHYECKUM 3aHSITHSIM
(mombop JnMTEpaTyphl 1O OMNpENEIeHHOW Teme, paboTa Haa Ppa3IUYHBIMU
NpOrpaMMHBIMH MaTepHajaMH, COCTAaBJICHHE JOKIaJa Ha HEMEIIKOM SI3bIKE U €ro
KPUTHYECKUN aHaJIN3); paboTy HaJl MPOEKTaMH, a Takke paboTy Ha MPaKTHUYECKUX
3aHATHSX, TPOOJIEeMHO-HAay4YHass (opMa KOTOPHIX OPUEHTUPYET CTYJIECHTOB Ha
TBOPUECKUH TOWUCK ONTHUMAJIBHOTO PEIICHUS TMPOOJEMBbI, pPa3BUBACT HABBIKH
CaMOCTOSITENIbHOTO MBIIIJICHHUS, YMEHHUS BECTH [MajOr Ha HEMEIKOM S3bIKE,
BBICTYIIATh C MOHOJIOTUYECKOM peUbio Ha 3a/IaHHYIO TEMY.

CamocTrosiTenbHast paboTa ¢ TpaMMaTHYECKHMMH MaTepHajaMi BKJIIOYAeT B
ceOst BBIMOJIHEHHUE YIIPAXKHEHUN M IPOBEPKY UX MO KIIH0YaM C LEJbI0 JajJbHeHIero
COBEPILIEHCTBOBAHMS 3HAHUN IPAMMATUKN HEMELIKOTO SI3bIKA.


http://www.znanium.com/
http://www.biblio-online.ru/
https://biblioclub.ru/
http://www.iprbookshop.ru/
http://e.lanbook.com/
https://www.book.ru/
http://megapro.tversu.ru/megapro/Web
https://elibrary.ru/projects/subscription/rus_titles_open.asp
http://eprints.tversu.ru/
http://www.macmillanglobal.com/
http://www.lessonstream.org/
http://www.wordskills.com/level/index.html
http://www.learnenglish.de/
http://www.examenglish.com/
http://www.vocabsushi.com/
http://www.ello.org/
http://www.bbc.co.uk/worldservice/learningenglish/

OpHoil M3 3amad Kypca SBIISIETCS OBJIAJEHHE YMEHHEM CaMOCTOSATEIBHO
paboTaTh CO CIELUUATBLHON JTUTEPATYPOl HA HEMEIIKOM SI3bIKE C LIEJIbI0 U3BJICUCHHUS
npodeccuoHalbHOW HHQOpMaIMu W e mocienyrome ob6padorku. K Takoit
JUTEpAType OTHOCSTCS: CHpaBOYHbIE Marepuaibl, myonukanuu B CMU, Oykiersl,
OpoUIIOpBl U JIpYyTHE€ pPEKJIaMHbIE MaTepHUalibl, JIEKTPOHHbIE 0a3bl M3AATENLCTB U
IpoYue MaTepHaIbl.

CryneHTaM pEKOMEHIYETCS HCIOJIb30BaTh CIUCOK HAy4YHOM U y4eOHOM
JUTEpaTyphl MPH MOJATOTOBKE K MPAKTHUYECKUM 3aHSATHSIM, KOHTPOJIBHBIM paboTam,
MPOEKTaM 3aueTy U 9k3aMeHy. CTyACHTHI JOKHBI 3HATh U UCTOJIb30BaTh TEPMUHBI,
UCIONIB3YIOIINEeCsT B WX Oyaymed padoTe Mo CHEHUaNbHOCTH. OTH TEPMHUHBI
BKJIIOYAIOT B C€0s1 TEPMUHBI TIO0 PEKIAMHON JACSITETbHOCTH.

[Ipu pabore ¢ paboyuMu TETpaasiIMU MO BHIEOKYPCY PEKOMEHIYETCS
MPEIBAPUTEILHO O3HAKOMUTHCS C JIEKCHKOHW W pealldsMHu, YHNOTpEOJIIEMbIMH U
YIIOMUHAaEMBIMH B BHJIEOKYpCE, AJII Yero cleAyeT oOpaTUTbCi K CIIPAaBOYHOM
CEKIIMM KaKJ10M pabouei TeTpaau.

[Ipu paboTe C rpaMMaTUYECKUM IIOCOOMEM PEKOMEHIYETCS BBIIOJIHATh
yOpaKHEHUs THUCbMEHHO U TPOBEpATh MX M0 KiIo4yaMm. Pexomengyercs
OTCJI)KUBATh CBOM OLUMOKHU M CTapaThCs HE IOMYCKaTh UX B JdaibHelieil padore. B
cllydae, €clid CTYAEHT JOIyCKaeT OUIMOKY U HE MOXKET €€ OOBACHUTH €My CIIEyEeT
o0paTUThCA 3a KOHCYJIbTAallMel K MpernoiaBaTesio.

Pexomenaanum Aj1si CAaMOCTOSTEIbHOM Pad0THI CTYACHTOB
€ TEKCTOM M MaTepHaJIaMH 110 YCTHOM Teme:

— O3HAaKOMbBTECh C MAaTEpPHAIOM II0 TEME, COCTAaBbTE AHHOTALUIO,
pedepar;

— BBIIMILNTE ONPEIEICHNE OCHOBHBIX HAYUYHBIX ITOHATHH;

— 3aKOHCIIEKTUPYHTE OCHOBHOE COJIEPIKAHMUE;

— COCTaBbTE IUIAH COAECPIKAHMUS,

— BBINMIINUTE KIFOUYEBBIE CIIOBA.

— BBINOJIHUTE 3aaHUSA-OPUEHTUPBI B IPOLECCE YTEHUS PEKOMEHIYEMOTO
Marepuraia

— OTBETBHTE Ha 3apaHee MOCTABIICHHBIE BOIPOCHI 110 COEPKAHUIO;

— HaWJIUTE OTBETHI HA MPOOJIEMHBIE BOIIPOCHI;

— BBIOEpUTE MPABWIbHBIN OTBET U3 psiJia JAHHBIX;

— BBIOEpPUTE W3 TEKCTa IOJIOKEHUS, PACKPBIBAIOLINE CMBICI JaHHOTO
TE3HCAa;

— YHOPSAOYBTE NMYHKTHI IUIAHA B COOTBETCTBUU C JIOTMKOM M3J1araéMoro
MaTepuana;

— NPOUJUIKOCTPUPYUTE TE3UCHI IPUMEPAMU U3 TEKCTA;

— HCHPABBTE HEBEPHBIE YTBEPKICHHUS;

— JIOTIOJIHUTE 3apaHee NaHHBIE ONPECIICHHUS,;

— BBINOJIHUTE CIIOBApPHbIN aHAIN3 MOHATHH (Kpyra MOHSATUH).

IIpu padore Haj TeMOil BBINOJHUTE CIeAYIOIIME 3a1aHUA:
— COCTaBbTE INIOCCAPUN OCHOBHBIX HAYYHBIX ITOHATHN 110 TEME;



— COCTaBbTE TUTAH-KOHCTIEKT TI0 TEME;

— moadepuTe MaTepualibl U3 JOMOJHUTEIbHBIX UCTOYHUKOB K MyHKTaM
TJ1aHa TEMB;

— YMOOPSAA0YbTE MYHKTHI IJIAHA B COOTBETCTBHH C JIOTUKOW H3JIOXKCHUS
MaTepuaa 1o TeMe;

— TIPOYTHUTE JOMOJTHHUTEIbHBIE WCTOYHHKU IO TEME B COOTBETCTBUH C
IJIaHOM;

— COCTaBbTE€ IUIAH-COJACP)KAHUE TEMbl HAa OCHOBE YTEHMSI HECKOJBKHUX
HMCTOYHHKOB,

— moxbepute (PparMEeHTHl W3 KMCTOYHUKOB IO TEME ISl OCBEIICHUS
BOIIPOCOB, TIPHUBOIUMBIX B TUTAHE;

— cnenaite nuddepeHInpOBaHHBIN aHAIU3 MPOOJIEMbl HA OCHOBE psija
MCTOYHUKOB,;

— TPOYTUTE TEKCT C KOMMYHUKATHMBHOM IENbl0 (I8 COOOIIeHuUs,
pacckasa, TUCKYCCUN);

— U3y4uTe MaTepuai Mo TeMe C IIeNIbI0 BBIXOJa B POJIEBYIO, JEIOBYIO,
CUTYaIIMOHHYIO UTDPY;

— TpOoYUTaNTE MaTepual, CUCTEeMATHU3UPYWUTE €ro JUisl IMOCJIEAYIOIIEro
MpEeabIABICHUS B MPO(ECCUOHATBHO-TIEIATOTUYECKUX TIENISIX;

— CJeNaiiTe aHAIUTHYECKYI0 BBIOOPKY HOBOM HaydHOW HHGOpMAIMH B
JOTIOJTHEHUE K YK€ U3BECTHOU (MHOTOCTYIIEHUATOE, KOHIICHTPUIECKOE
YTEHUE);

— WCTOJB3YyWTE€ MOMCKOBOE, H3ydYarollee, MPOCMOTPOBOE UYTEHHE TPHU
paboTe HaJ UCTOYHUKAMHU TI0 TEME;

— cocTaBbTe OMOIMOTpaduIo U aHHOTAIIUIO TI0 TEME.

TpeOoBaHus K PeTHHI-KOHTPOJIIO

PeUTHHTOBBIM KOHTPOJb 3HAHUM OCYIIECTBISETCS B COOTBETCTBUH C
[TonoxeHueM O pEUTHHIOBOM CHUCTEME OLEHKM KauecTBa Y4eOHOW paboThl
cryaeHToB TBI'Y.

KadecTBo ycBOEHUS cTyeHTaMH y4yeOHOM NUCHMIUIMHBI olleHuBaeTcs mo 100
6amtbHOM mikane. M3 Hux 60 (100 — npu 3adeTe) peHTUHTOBBIX 0aIOB COCTABIISIET
MaKCcHMaJlbHasl OlIeHKa y4eOHO#l paldoThl CTYJEHTOB B TeueHue cemectpa, a 40
PEUTUHTOBBIX OAJIJIOB COCTABIISIET MAKCUMAaNIbHAS OLIEHKA Ha KypCOBOM DK3aMEHeE.

PeiiTunroBbie Oajuibl, BBIACICHHBIE JIJIS OIEHKH TEKYIIeH paboThl CTYJEHTOB
(60 6anoB) pacpeaesIIOTCs MEXIY MOIYIISIMU (2 MOIYJTISt B CEMECT)).

Pedepar, acce — no 10 6amnos.

OTBer Ha BONPOC TEMBI B BUJAE JOKJIAJa Ha CEMHUHAPCKOM 3aHATHH — JO 5
0asioB.

Pemenue 3anay, BoImoHEHNE MPOOJIEMHBIX 3a1aHUN U JIp. — A0 5 Gaos.

AKTHBHOE y4yacTHe B paboTe ceMHHapa (BOIIPOCHl, 00CYKI€HUE, TOTMOIHEHUE U
npou.) — 10 3 OaoB.

HUToroBuiii KOHTPOJIL — HYK3aMeH (40 6a1J10B)




IIucsMeHHBIN TecT (IPEANIECTBYET YCTHOMY 3k3aMeHy) — 20 6asioB.

Ha nuceMeHHOM TecTe CTYACHTY IpcyIiaracrcCs BBIIIOJIHHUTL CIICAYIOIIUC 3a1aHUA:

1. IlpocnymaTh ayAHMOTEKCT W OTBETUTh Ha BOMPOCH IO COJEPIKAHUIO
po3ByYaBIiero ¢gparmeHTa — 5 0aoB.
2. BBIMONTHUTH TECT 3aKPBITOTO TUIIA TIO JICKCUKE U TpammaTke — 10 6aos.
3. BeImoHUTh  TUCHBMEHHOE  3aJaHWe  (HamWcaTh  MHUCBMO  JIUYHOTO
XapakTepa/1e10Boe MUChMO/3JIEKTPOHHOE COOOIICHNE U T.1) — 5 GaoB.
YcrHblii 3k3amen — 20 0anmios.

Ha YCTHOM 3K3aMCHC CTYJACHTY NIPCAJIaracTCs BbIIIOJHUTD CIACAYIONINC 3a1dHNA:

1. IIpounTaTh TEKCT U OTBETHUTH HA MOCTABJIEHHBIE BOMPOCHI — 10 OaiIoB.
2. B paMKkax TeMaTHKH TEKCTa HHCIEHUPOBATH CMOJICTUPOBAHHYIO CUTYAIIHIO,
MCXO/s U3 MpejjaraeMoi B 3a1anuu poiu — 10 6amios.

TunoBble TECTOBbIE 3aaHUS

1. I'pammamuueckuii mecm (Tunwt ycnosnvix npeonosxcenuit) (10 6annos)

1. IlepeBeaurTe mnpenoKeHUsi, O0paliasi BHUMAHHE Ha THIl YCJIOBHOIO
NpelI0KeHUs.

CO 1O\ DN A~ W —

N

. Ecnut ObI 51 ObUT MpEeMbEep-MUHUCTPOM, 51 ObI TOBBICHII HAJIOTH.

. Eciu Ob1 1 He 3a0bU1 MacnopT, s Obl BUEpa MOJYUHIT Balll IEPEBOA.
. Ecniit BBI cuacT/MBBI, BBI OyJETE )KUTH TOJITO.

. Ecniit Ob1 THI G0mBINIE IBUTANCS, THI OBI OBLI BeeTAa B hopme.

. Ecnu Ob1 51 He 3a0b11 macnopT, s Obl BYEpa MOTYYUII Balll IEPEBO.
. Ecniut Ob1 3aBTpa Obl1a XOpoIast morojia, Mbl Obl yCTPOWIIM MMUKHUK.
. Ecnin oHa 103BOHUT, MONPOCUTE €€ OCTaBUTh COOOILIEHUE.

. Ecnut Ob1 OH mipuIiien BOBpeMsi, ITOT0 MOTJIO Obl HE CIIYYUTHCS.

.. BoiOepuTe NpaBUWIbHBIN BAPUAHT:

1. If she ... finished work by 4 o’clock, she will go home.
a) will b) is c) has d) -
2. If they understood the problem, they ... find a solution, now.
a) will b) would c) would have d) can
3. If she ... known the facts, she could have told us what to do.
a) have b) will have ¢) would have d) had
4. You’d better come by noon tomorrow. If you go by train, you ... get there earlier.
a) will b) would C) - d) would have
5. My car smashed into a wall the other day. If I ..., there would have been no
accident.

a) had been able to stop  b) stopped C) stop d) be stopping



6. If I ... a spare ticket, I would take you to the concert tomorrow.

a) have b) had c) had had d) will have
7.1f I ... harder, I would have succeeded when I was younger.

a) was trying  b) have been trying c¢) had tried d) am trying
8. If I ... more time, I would take up tennis.

a) had had b) would have ¢) willhave  d) had
9. If I had been in a hurry, I ... for dinner yesterday.

a) would stay  b) wouldn’t stay c¢) wouldn’t have stayed d) will not stay
10. If a fire starts, the alarm ... off.

a) will go b) would go c¢) will have gone  d) would have gone
3.. 3ano/THUTE MPOIYCKH CJIAYIIMMMH COI03aMM:

a) unless b) if c) but for
1. ... I were you, I would send him a telegram.
2. You will fail your exam ... you work harder.
3. ... your help I would have never been able to finish the work by Friday.
4. She spends Sundays in the garden ... the weather is awful.
5. ... the snow we would have been on time.
6. I would do it gladly ... I could only find the time.

4. IlepeBeaure nmpeaioKeHus :

1. XKanp, 4TO THI OTKA3aJICA IPUHATH YYaCTUE B KOH(PEPEHIIHH.

2. Ecnu s oy B OMOIHOTEKY, 1 BO3bMY (DOITOW) mJist TeOst 3TOT KypHaU.

3. Ecnu Onl s1 ObL1 TUcCaTeNeM, s Obl Hamucaln 00 3TOM pOMaH.

4. BuepaiiHsas BeuepHHKa Obl1a Obl ropa3fo Becesee, eciu Obl TBOM OpaT Toxe
pULIEN.

5. Kak xanp, 4TO Thl HE 3aHUMACIILCS CIIOPTOM.

6. Ecnu s yBiKy ee B Onmkaiiiiee Bpemsi, sl pacCKaxy ei 00 3ToM.

7. Ecnu OBl s 5KUJT 32 TOPOJIOM, ST BBIPAIIIMBAJ OB OBOIIIH.

8. Eciii Ob1 y MeHs TOT1a OBLITN ICHBTH, 51 KyIUJI ObI 3Ty 3aMeUaTeIbHYI0 MaIIiHY.

2. Hanuwume 3cce na memy
People should pay for their university education.

3. Mononoz-paccyscoenue
Boickasicume c60é mmnenue no npeonodceHHvIM 8ORPOCAM, 00BACHUmME CEOI0
no3uyuio:

Do you like reading? What kinds of books or magazines do you read? When is your
favourite time for reading? Why? What was the last book you read? Did you like it?
Why/ Why not? Speak about the author, the main characters and the plot of the
book. Do you recommend reading it? Give your reasons.

4. Tuanoz — beceoa



IIpotioume cobecedosanue npu ycmpoiicmee na paoomy (“Looking for a job —
Interview”)

VIl. MaTtepuajibHO-TeXHUYECKOE 00ecriedeHue

MaTepI/IaHBHO-TGXHI/I‘IGCKOC obecrnicueHue JUCHTUITIIINHBI.

— yueOHbIe ayJIuTOPHH, OCHAIIEHHBIE CPEJCTBAMU BOCIPOU3BEICHHS
MYJIbTUMEIUNHBIX TEXHOJIOTHM;

— KOMIIBIOTEPHBIN KJIacC, C TOCTYNOM K MH(POPMAITMOHHBIM pecypcam;

— o0ecriedyeHue OTKPHITOro (OecraTHOro) aocTyna K 3apyOeKHbIM U
POCCHUHCKUM JJICKTPOHHBIM OHOJIMOTEKaM M pecypcaM I0 mpodseme
COILIMOJIOTMM PBIHKOB, HWHTEPHET-TIOpPTajiaM, OJJIECKTPOHHBIM apXHUBaM
MEPUOJIMYECKUX M3IAaHUN MO COIMUOJOTUH, MAPKETUHTY, MEHEKMEHTY,
TICUXOJIOTUH U COITMOJIOTHUH MOTPEOUTEIHLCKOTO TTOBECHHUS.

Heobxoauma Takxe yuyeOHast ayTUTOPUSI C MyIbTUMETUNHON YCTaHOBKOM,
AIIEKTPOHHBIE OMOIMOTEKH, JIEKTPOHHBIE PECYPCHI U JIp.

VIIl. CBenenusi 06 00HOBJIEHHMH padoyeii MPOrpaMMbl TUCIUTLTHHBI

Nom.m. OOGHOBNIEHHBIN pa3aen Onucanue PexBu3nuThHI
paboueil mporpaMmMabl BHECEHHBIX JIOKYMEHTA,
IUCIUTIIAHEI W3MEHEHUI YTBEPIUBIIIETO
W3MEHEHHUSA
1.
2.




