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I. AHHoTanus
1. Heap u 3a1a4u AU CHUTNIMHBI

[lenbt0 OCBOCHUSI AMCIUIUIMHBI SIBIsIETCS: (POpMHUpPOBaHUE CIIOCOOHOCTU K KOM-
MYHHUKAIlMU B YCTHON Y MUCHbMEHHOU (hopMax Ha MHOCTPAHHOM SI3bIKE JJIS PEIICHUS 3a-
Ja4 MEXKTMYHOCTHOTO U MEXKYJIBbTYPHOTO B3aUMO/JICHCTBUSI.

3agauamMu OCBOCHUS TUCIUIUIMHBI SIBIASIOTCS:

- Pacmiupenue u 3akperieHue YpOBHS BIaJCHUS CTYJEHTAMH aHTJIMUCKUM SI3bI-

KOM;

— Pa3Butre He0OXOAUMBIX HABBIKOB JIJI1 BO3MOXHOCTH MOJIyYeHUsI HH(OpMaLUU
13 3apyOEKHBIX UCTOYHUKOB,;

- Pa3Butue y CTyJIEHTOB HaBBIKOB ayUPOBaHUs, TO3BOJISIIOIIUX UM ITOHUMATh U
3 PEeKTUBHO UCIIOIB30BATh MOCTYMAIOITYI0 HHPOPMAIIHUIO;

— Pa3Butue y cTyJIeHTOB HaBBIKOB TOBOPEHUS, TO3BOJISIONIUX UM BBIPA3UTh CBOU
MBICJTU U MHEHHS B MEKIIMYHOCTHOM U JIEJIOBOM OOIIEHUM HA aHTJIUMCKOM SI3BIKE.

2. Mecrto mucuumiiuebl B crpykrype OOII

VYuebnas nucuuminHa « MHOCTpaHHBIA S3bIK» (QHTJIMHUCKUM SI3bIK) OTHOCUTCS K
00s3aTeNbHOM YacTU y4deOHOro IuUlaHa MO HampasieHuto noaroroBku 38.03.02 Me-
HEDKMEHT Npouiib « YpaBlIeHUE B OPraHU3aLUN.

Jucuuminna « MHOCTpaHHBIN S3BIKY» (QHTIIUHUCKUH SI3BIK) TIpeaycMaTpuBaet Gop-
MUPOBAHUE Yy CTYJIE€HTa CIOCOOHOCTH K KOMMYHHUKAlIUM B YCTHOM U MUCBMEHHOU (op-
Max Ha MHOCTPAHHOM SI3bIKax JUISl PEHICHU 3a/1a9 MEXIMYHOCTHOTO U MEXKYJIBTYPHO-
ro B3aumojeiicteusa (YK 4.3 51.0.03 u YK 4.4. 1.0.03 u YK 4.5 b1.0.03). ITomumo
3TOr0, MOCKOJBKY YCHEIIHOE OCBOEHUE MHOCTPAHHOTIO sI3bIKa MpPEAIoiaraeT 0oJbLIyIO
CaMOCTOATENBbHYIO paboTy, a 3TO B CBOIO OouYepe/b TPeOyeT COOTBETCTBEHHO U YMEHUE
OpraHU30BbIBAaTh CBOE paboyee BpeMms, TO JaHHAs AUCIHUIUIMHA CIOCOOCTBYET Pa3BUTHIO
CIIOCOOHOCTH K CAMOOPTaHU3alMKi U caMOOOpa30BaHUIO.

3. O0beM AuCHUILUIMHBI: 9 3a4eTHBIX eauHHUIl, 324 akKaJeMHUYECKHX Yaca, B TOM
qucje:

KOHTAKTHAs ayAUTOPHAs pad0Ta: MpakTUIeCKUe 3aHsTus 166 yacos.

camocTosTe/IbHAsA padora: 131 yac, KOHTpoIb 27 Yacos.

4. Ilnanupyemblie pe3y/abTaTbl 00y4eHHUsI 10 JMCHHUILINHE, COOTHECEHHbIE € IJIa-

HHMPYEMBIMH pPe3yJIbTaTaMH OCBOCHH 00Pa30BaTE/IbHOM MPOrPaMMBbI

[Tnanupyemble pe3ynbTaTsl ocBoeHHs 00- | [lnanupyemble pe3yabTaTsl 00ydeHHs 10 AUCIUILIHHE
pazoBaTenbHOI porpaMmel (popmupye-
MBbIE KOMITCTEHITHH )

YK-4 — Crnocoben ocymectBisaTh neno- | YK—4.3 - Bener nenoByro nepenucky Ha MHOCTpaH-
BYI0 KOMMYHHKAIIMIO B YCTHOH M IHCh- | HOM S3bIKE€ C YYE€TOM OCOOCHHOCTEH CTHIIMCTHKH
MEHHOH (opMax Ha TOCYIAPCTBEHHOM | O(UIMAIBHBIX MUCEM U COIMOKYJIBTYPHBIX Pa3InIHi
a3pike Poccuiickoit Penepauyu U HHO-




CcTpaHHOM(BIX) si3bIKe(ax) YK—4.4 - Bpinonusier s JIUYHBIX I€JIEH MEepeBOl
o(umanbHBIX ¥ TPO(ECCHOHATBHBIX TEKCTOB C HHO-
CTPaHHOTO SI3bIKa Ha PYCCKHUI, C PyCCKOIO s3bIKa Ha
MHOCTPAHHBIN

YK—4.6 — YcTHO mpeAcTaBisieT pe3yJibTaThl CBOEH
ACATCIIbBHOCTH HAa WHOCTPAHHOM SA3BIKC, MOXCT I1OJ-
Jep’KaTh pa3roBOp B XOJ€ UX 00CYXACHUS

5. ®opma NpPOMEKYTOYHOM ATTECTALMH M CEMECTP NMPOXO0KICHHS
e 110 ouHOM (hopme oOydeHus — 3a4eT 1, 2, 3 cemecTp; dK3aMeH - 4 ceMecTp;

6. S3bIK NpenogaBaHusi pPyCCKH.

II. Conep:xkanue AUCUMILIMHBL, CTPYKTYPHPOBAHHOE 0 TeMaM (pa3iesiaM) ¢ yKa-
3aHMEeM OTBEJCHHOI0 HA HUX KOJMYECTBA AKAAEMHYECKHX YaCOB M BH/I0B Y4eOHbIX 3a-
HATHI

Jliist ouHOM (popmMBI 00yUEHUs



YyeOHasi mporpaMMa — HauMEHO-
BaHHUC pa3/ieioB U TeM

Bcero (uac.)

KonraktHas pabdota (4ac.)

Jlexun

IIpakTrueckue
3aH-
THs1/1a00paToOpH
ble pabOThI

CamocTosiTenpHast
pabota, B TOM 4HC-
1€ KOHTPOJIb (Yac.)

I xypc

Unit 1. Careers.

Discussing ideas about careers.
Ways to improving your career.
Making contact. Choosing the best
candidate for the job of a sales
manager.

27

14

13

Unit 2. Selling online.

Discussing shopping online. Talk-
ing about buying and selling.
Reaching agreement. Negotiating
a joint venture.

27

14

13

Unit 3. Companies.

Discussing types of companies.
Talking about companies: the
world’s most respected compa-
nies. Presentingyourcompany.
Preparinganinvestmentplan.

26

13

13

Unit 4. Great ideas.

Discussing ideas, great ideas. Suc-
cessful meetings. Choosing the
best ideas for three new products.

27

14

13

Unit 5. Stress.

Discussing causes of stress. Dis-
cussing gender-related qualities.
Discussing and ranking stressful
jobs. A career change. Participat-
ing in discussions. Developing a
plan to reduce stress.

27

14

13

Unit 6. Entertaining.

Discussing corporate entertaining.
An interview with two experts on
corporate entertaining. Talking
about eating and drinking. Social-
ising: greetings and small talk.
Organising a conference.
Choosingthebestlocation.

26

13

13




Unit 7. Marketing.

Discussing ideas about marketing.
An interview with a marketing
consultant. Telephoning:
exchanginginformation.
Relaunching a newproduct.

27

14

13

2 Kypc.
Unit 8. Planning.

Discussing planning. Investigating
in Nizhny Novgorod. An Inter-
view with a leading business ad-
viser. Meetings:
interruptingandclarifying.
Planning a radioprogramme.

27

14

13

Unit 9. Managing people.

Discussing qualities and skills of a|
good manager. An interview with
a professor of organizational be-
havior. Socialisingandentertaining.
Improvingwaysofworkingtogether.

27

14

13

Unit 10. Conflict.
Conflict management.

An interview with a management
consultant. Negotiating: dealing
with conflict. Negotiating a solu-
tion to a problem with an employ-
ee.

27

14

13

Unit 11. New business.

Discussing conditions for starting
new business and public- and pri-
vate-sector companies. An inter-
view with a consultant to new
businesses. Economic terms. Deal-
ing with number. Choosing a loca-
tion for a new factory.

28

14

14

Unit 12. Products.

Discussing your favourite prod-
ucts. Presenting a product. Choos-
ing innovative products for a
store.

28

14

14

UTOI'O

324

166

158(27)




III. O0pa3oBaTe/ibHbIE TEXHOJIOTUH

Jnst peanuzanuu OOIl v moBbIIeHHsS KadecTBa 00pa3oBaHUs, MOTHBAIIMOHHOMN
COTaBJISAONIEH 00YyYarOIINXCs B 00pa30BaTEILHOM MPOIIECCE UCTIONB3YOTCSI COBPEMEHHBIE

o0Opa3oBaTeIbHbIE TEXHOJIOTHH.

VYueOHas mporpamma —
HaNMEHOBaHHE Pa3/esioB U
TeM

Bun 3anarusa

O0pazoBarebHbIE TEXHOJIOTHH

Unit 1. Careers.

Discussing ideas about ca-
reers. Ways to improving
your career. Making contact.
Choosing the best candidate
for the job of a sales manager.

Pemienue nmpakTuyeckux cuTyarum
Meron case-study

[IpoekTHbIE TEXHOJIOTUU

MeToapl TPYNIIOBOrO pELICHUS
IIPAKTUYECKUX 3aJaHUI (KOMMYHHU-
KaTHBHAs MPaKTUKa, IUAJIOTU, KOH-
(dhepeHInn, TUCKYCCHH)
CocraBiieHHE U peLIEHUE CUTYallU-
OHHBIX 33J1a4 (poJjieBasi Urpa)
TectupoBanue

JlucTaHIIMOHHBIE 00pa30BaTeIbHbIC
TEXHOJIOTHH

Unit 2. Selling online.

Discussing shopping online.
Talking about buying and
selling. Reaching agreement.
Negotiating a joint venture.

HpaKTqucxoe 3aHATHUC

Pemrenne npakTuuecKux CUTyaluun
Meron case-study

[IpoekTHbIE TEXHOJIOTUU

MeToapl TPYNIIOBOrO pELICHUS
IIPAKTUYECKUX 3aJaHUI (KOMMYHHU-
KaTHBHAs MIPaKTUKa, IUAJIOTU, KOH-
(dhepeHInn, TUCKYCCHN)
CocraBiieHHE U peLIEHUE CUTYallU-
OHHBIX 33J1a4 (poJjieBasi urpa)
TectupoBanue

JlucTaHIIMOHHBIE 00pa30BaTEIbHbIC
TEXHOJIOTHH

Unit 3. Companies.

Discussing types of compa-
nies. Talking about compa-
nies: the world’s most re-
spected companies.
Presentingyourcompany.
Preparinganinvestmentplan.

HpaKTqucxoe 3aHATHUC

Pemrenne npakTuueckux CUTyaluun
Meron case-study

[IpoekTHbIE TEXHOJIOTUU

MeToapl TPYNIIOBOrO PELICHUS
IIPAKTUYECKUX 3aJJaHUI (KOMMYHHU-
KaTHBHAs MTPaKTUKA, IUAJIOTU, KOH-
(dhepeHInn, TUCKYCCHH)
CocraBiieHHE U peLIEHUE CUTYallU-
OHHBIX 33J1a4 (poJjieBasi urpa)
TectupoBanue

JlucTaHIIMOHHBIE 00pa30BaTeIbHbIC
TEXHOJIOTHH




Unit 4. Great ideas.

Discussing ideas, great ideas.
Successful meetings. Choos-
ing the best ideas for three
new products.

HpaKTqucxoe 3aHATHUC

Pemienue nmpakTuueckux cuTyarun
Meron case-study

[IpoekTHbIE TEXHOJIOTUU

MeToapl TPYNIIOBOrO pELICHUS
IIPAKTUYECKUX 3aJaHUI (KOMMYHHU-
KaTHBHAs MIPaKTUKa, IUAJIOTU, KOH-
(dhepeHInn, TUCKYCCHN)
CocraBiieHHE U pelIEHUE CUTYallU-
OHHBIX 33J1a4 (poJjieBasi Urpa)
TectupoBanue

JlucTaHIIMOHHBIE 00pa30BaTEIbHbIC
TEXHOJIOTHH

Unit 5. Stress.

Discussing causes of stress.
Discussing gender-related
qualities.  Discussing and
ranking stressful jobs. A ca-
reer change. Participating in
discussions. Developing a
plan to reduce stress.

HpaKTqucxoe 3aHATHUC

Pemienue nmpakTuyeckux cuTyarum
Meron case-study

[IpoekTHbIE TEXHOJIOTUU

MeToapl TPYNIIOBOrO pELICHUS
IIPAKTUYECKUX 3aJJaHUI (KOMMYHHU-
KaTHBHAs MPaKTUKa, IUAJIOTH, KOH-
(dhepeHInn, TUCKYCCHH)
CocraBiieHHE U pelIeHUE CUTYallU-
OHHBIX 33J1a4 (poJjieBasi Urpa)
TectupoBanue

JlucTaHIIMOHHBIE 00pa30BaTeIbHbIC
TEXHOJIOTHH

Unit 6. Entertaining.

Discussing corporate enter-
taining. An interview with
two experts on corporate en-
tertaining. Talking about eat-
ing and drinking. Socialising:
greetings and small talk.
Organising a conference.
Choosingthebestlocation.

HpaKTqucxoe 3aHATHUC

Pemrenne npakTuueckux CUTyaluun
Meron case-study

[IpoekTHbIE TEXHOJIOTUU

MeToapl TPYNIIOBOrO pELICHUS
IIPAKTUYECKUX 3aJaHUI (KOMMYHHU-
KaTHBHAs MIPaKTUKa, IUAJIOTU, KOH-
(dhepeHInn, TUCKYCCHH)
CocraBiieHHE U pELIEHUE CUTYallU-
OHHBIX 33J1a4 (poJjieBasi Urpa)
TectupoBanue

JlucTaHIIMOHHBIE 00pa30BaTeIbHbIC
TEXHOJIOTHH

Unit 7. Marketing.

Discussing ideas about mar-
keting. An interview with a
marketing consultant.
Telephoning:
exchanginginformation.
Relaunching a newproduct.

HpaKTqucxoe 3aHATHUC

Pemrenne npakTMuecKux CUTyaluun
Meron case-study

[IpoekTHbIE TEXHOJIOTUU

MeToapl TPYNIIOBOrO pELICHUS
IIPAKTUYECKUX 3aJJaHUI (KOMMYHHU-
KaTHBHAs MTPaKTUKa, IUAJIOTU, KOH-
(dhepeHInn, TUCKYCCHH)
CocraBiieHHE U pelIEHUE CUTYallU-
OHHBIX 33J1a4 (poJjieBasi Urpa)
TectupoBanue

JlucTaHIIMOHHBIE 00pa30BaTeIbHbIC
TEXHOJIOTHH




2 Kypc.
Unit 8. Planning.

Discussing planning. Investi-
gating in Nizhny Novgorod.
An Interview with a leading
business adviser. Meetings:
interruptingandclarifying.
Planning a radioprogramme.

HpaKTqucxoe 3aHATHUC

Pemienue nmpakTuueckux cuTyarun
Meron case-study

[IpoekTHbIE TEXHOJIOTUU

MeToapl TPYNIIOBOrO pELICHUS
IIPAKTUYECKUX 3aJaHUI (KOMMYHHU-
KaTHBHAs MIPaKTUKa, IUAJIOTU, KOH-
(dhepeHInn, TUCKYCCHN)
CocraBiieHHE U pelIEHUE CUTYallU-
OHHBIX 33J1a4 (poJjieBasi Urpa)
TectupoBanue

JlucTaHIIMOHHBIE 00pa30BaTEIbHbIC
TEXHOJIOTHH

Unit 9. Managing people.

Discussing qualities and skills
of a good manager. An inter-
view with a professor of or-
ganizational behavior.
Socialisingandentertaining.
Improvingwaysofworkingtog
ether.

HpaKTqucxoe 3aHATHUC

Pemienue nmpakTuyeckux cuTyarum
Meron case-study

[IpoekTHbIE TEXHOJIOTUU

MeToapl TPYNIIOBOrO pELICHUS
IIPAKTUYECKUX 3aJJaHUI (KOMMYHHU-
KaTHBHAs MIPaKTUKa, IUAJIOTU, KOH-
(dhepeHInn, TUCKYCCHH)
CocraBiieHHE U pelIeHUE CUTYallU-
OHHBIX 33J1a4 (poJjieBasi Urpa)
TectupoBanue

JlucTaHIIMOHHBIE 00pa30BaTeIbHbIC
TEXHOJIOTHH

Unit 10. Conflict.
Conflict management.

An interview with a man-
agement consultant. Negotiat-
ing: dealing with conflict.
Negotiating a solution to a
problem with an employee.

HpaKTqucxoe 3aHATHUC

Pemrenne npakTMuecKux CUTyalun
Meron case-study

[IpoekTHbIE TEXHOJIOTUU

MeToapl TPYNIIOBOrO pELICHUS
IIPAKTUYECKUX 3aJaHUI (KOMMYHHU-
KaTHBHAs MIPaKTUKa, IUAJIOTU, KOH-
(dhepeHInn, TUCKYCCHH)
CocraBiieHHE U pELIEHUE CUTYallU-
OHHBIX 33J1a4 (poJjieBasi Urpa)
TectupoBanue

JlucTaHIIMOHHBIE 00pa30BaTeIbHbIC
TEXHOJIOTHH

Unit 11. New business.

Discussing  conditions  for
starting new business and
public- and private-sector
companies. An interview with
a consultant to new business-
es. Economic terms. Dealing
with number. Choosing a lo-
cation for a new factory.

HpaKTqucxoe 3aHATHUC

Pemrenne npakTMuecKux CUTyaluun
Meron case-study

[IpoekTHbIE TEXHOJIOTUU

MeToapl TPYNIIOBOrO pELICHUS
IIPAKTUYECKUX 3aJJaHUI (KOMMYHHU-
KaTHBHAs MTPaKTUKa, IUAJIOTU, KOH-
(dhepeHInn, TUCKYCCHH)
CocraBiieHHE U pelIEHUE CUTYallU-
OHHBIX 33J1a4 (poJjieBasi Urpa)
TectupoBanue

JlucTaHIIMOHHBIE 00pa30BaTeIbHbIC
TEXHOJIOTHH




IIpakTrueckoe 3aHsATHE Pemrenne npakTuueckux CUTyaluun
Meron case-study

[IpoekTHbIE TEXHOJIOTUU

Unit 12. Products. MeToapl TPYNIIOBOrO pELICHUS
IIPAKTUYECKUX 3aJaHUI (KOMMYHHU-
KaTHBHAs MIPaKTUKa, IUAJIOTU, KOH-
(dhepeHInn, TUCKYCCHN)
CocraBiieHHE U pelIEHUE CUTYallU-
OHHBIX 33J1a4 (poJjieBasi Urpa)
TectupoBanue

JlucTaHIIMOHHBIE 00pa30BaTEIbHbIC
TEXHOJIOTHH

Discussing your favourite
products. Presenting a prod-
uct. Choosing innovative
products for a store.

Bce Buabl 3aHATHII MOTYT OCYIIECTBIATHCA B OYHOM (opMare B ayJUTOPUSX, Ja-
OopaTopusAX U APYIHX MOMEUICHUSX, B PEKUME FJIEKTPOHHOIO OOy4YEeHHs, a TakkKe C
MPUMEHEHUEM JUCTAaHIIMOHHBIX 00pPa30BaTEIbHbBIX TEXHOJIOTHUMA.

[Tox 371€KTPOHHBIM 00YYEHUEM MTOHUMAETCS OpraHu3alus 00pa30BaTENbHON Jes-
TEJIBHOCTH C MPUMEHEHHEM MH(POpPMAIMH, coAepKalleics B 0a3ax JaHHBIX, U obecre-
YUBAIOIIUX €€ 00padOTKy MH()POPMALMOHHBIX TEXHOJIOTHM, TEXHUYECKUX CPEICTB, UH-
(pOpMaLIMOHHO-TEIEKOMMYHHUKAIMOHHBIX CETEH, HAlPaBJIECHHBIX HA OPraHU3alUIO U I0-
BBIIIEHNE KAYeCTBA B3aMMOJICHCTBHSI 00YUYalOIMUXCs U TPernojaBaTesnen.

[Tox nUCTAaHUMOHHBIMH MOHUMAIOTCSI 00pa30BaTENIbHBIE TEXHOJOTHH, pealn3ye-
MbI€ B OCHOBHOM C NPUMEHEHHEM HH()OPMALMOHHO-TEIEKOMMYHUKAIIMOHHBIX CETel
MIPU OTMIOCPEIOBAHHOM (HA PACCTOSIHUM) B3aUMOJICUCTBUU O0YUYaIOIIUXCS U Mperno/iaBa-
TEIIEH.

B pexume 31eKTpOHHOro OOy4YeHHUs U B Cllydae NMPUMEHEHMs JAMCTAHLIMOHHBIX
00pa30BaTENbHbBIX TEXHOJOTHM O0y4YaroImKUMCs MPEIOCTABISETCS AOCTYH K 3JIEKTPOH-
HOI nH(popManMoHHO-00pa3oBaTenbHON cpeae TBI'Y He3aBUCHMMO OT MECTa UX HAaXO0X-
JCHUSL.

IV. OueHoynbie MaTepuaJbl AJs NPOBEICHUNA TEKYyLIeH U NMPOMEXKYTOYHOU
arrecTaluu

Ouenounvie mamepuanvl 011 NPoOEeOEeHUs
meKywiei ammecmayuu
B cBsi3u ¢ TeM, YTO OLIEHOYHbIE MaTEpHAJIbl JOHKHBI 00eCeunBaTh BO3MOKHOCTD
OOBEKTHBHOM OLIEHKH YPOBHSA C(HOPMUPOBAHHOCTH KOMIIETEHLHUH, B paMKax TEKyLIEH
aTTECTallMM BKJIKOYEHBI: KOHTPOJIBHBIE BOIPOCHI, TEMATUKA 3JIEKTPOHHBIX MPE3EHTALINM,
TEMaTHKa JJisl COCTaBJIEHUS] KPOCCBOPJOB, TUIOBbIE case-study, TUIIOBbIE TECTHIU AP.

Co3zoanue 3n1ekmponnou npezenmayuu (Hanpumep, no meme “Greatldeas)



CoznaiiTe ¥ NpeCTaBbTE JIEKTPOHHYIO MPE3EHTALIMI0 HHHOBALIMOHHOTO MPOAYK-
Ta u3 marepuana Protean nns kommanuum Fabtek. Mcnonw3yiite marepuansl yueOHUKA
ctp.40-41

Llxana oyenxku npezenmayuii:

o COOTBETCTBHUE COJICPkKAHUS MPE3EHTAIMN 3alaHHOM TeMe, LIeJId U 3aJlauu;
MOJIHOTA U MOCIEA0BAaTEIbHOCTh U3JI0KEHHsI HHpopManuu — 3 6ana;

o IU3aiiH TMpe3eHTAlMHU (HAMISAHOCTh U WIUTIOCTPATUBHOCTh IPOEKTa, HC-
MOJIb30BaHUE BU3YaAIbHBIX CPEJCTB) — 2 Oasia;

o JMana3oH UCIOJIb3yeMoM JeKcuku — 1 Oan;

o ophorpaduueckasi, IyHKTyallMOHHAs U peueBasi IpaMOTHOCTb-1 Oaiin

Jloknao (nanpumep, no meme “Companyorganisation ”)
Jloxyian 0 BO3MOXHBIX CTPYKTYypax KOMIIaHUW, BaApUaHTaX OpraHu3alui u Ip.

LlIxana oyenxu doxnaoa:

o COOTBETCTBHE cojJiepaHusi chopMyJIMPOBAHHON Teme — 3 Oaa;

o JOKJTal KOMITO3UIIMOHHAS IE€JI0CTHOCTh, COOIOJCHUE JIOTHUECKONW TOCIIe-
JIOBaTeJILHOCTH — 1 Oam;

o JEMOHCTpAIUs OOJBIIOTO JIEKCUYECKOTO 3araca U PeUeBOr TPaMOTHOCTH —
3 Gamna

Keiic (nanpumep - “Conflicts in a company )

Pa36epute koHpaukT B komnanuu EuropeanCampers, mpoBeauTe COBEIIaHUE, HA
KOTOpOM pa30epuTe KOH(MIUKT U BbIpaboTaiiTe crnocoObl ero pemieHus. OTmpaBbTe
MHUChbMO OT UMEHM OTJieJla KaJpOB C OMUCAHUEM PEUICHUS U MPUYUH €r0 MPUHATHS.
OnupaiiTech Ha MaTepuaibl kelica B yueOHUKe cTp.95-96

LlIkana oyenuxu xetica:

o COOTBETCTBHE COJIEPKaHUs Keiica 3aJaHHOM Teme, 1IeJIM U 3aJa4l; TIOJTHOTa
Y TIOCJIEIOBATENBHOCTD U3JI0KEHUS HHpopMau — 3 0asJia;

o AKTUBHOE y4aCcTHE B JUCKYCCHUU 10 MaTepualiaM Keiica— 2 faJiia;

° JAana3oH UCIOJb3yeMOH JIEKCUKU — 1 0aJr;

o opdorpaduueckasi, IyHKTyallMOHHAsI U pedyeBasi IpaMOTHOCTb-1 0aJi1

Hanucanue rcce(nanpumep, na memy “Managingpeople )
Hanummre 3cce — paccykAeHuEe Ha TeMY TaKTUKH YIIPABICHUS JIFOIbMH.
LlIxana oyenku acce:

Conepxanue:

o MIPE/ICTAaBJICHa aprYMEHTHPOBAH-Hasi COOCTBEHHAs TOYKa 3peHUs (MO3WIUHU, OT-
HOIlIeHUs1) — 2 Oanna;



. Ipe/ICTaBlIeHa COOCTBEHHAs! TOUKA 3pEHMs], HO HE apryMeHTupoBaHa — 1 Oa;
. BHYTPEHHEE CMBICIIOBOE €IMHCTBO, COOTBETCTBHE TeMe — 2 Oaia;

S3p1KkOBOE OPOpMIICHHE:

o coOJtoieHbI paBuiia opdorpaduueckoil, rpaMMaTHYECKON, TyHKTYallMOHHOM,
CTHJIMCTHYECKOU KYJIbTYpHI — 1 Oas;
o coOoieHbl TpeboBaHus K 00bEMy — 1 Gann

Yuacmue ¢ ouckyccuu (nanpumep, na memy “Entertaining”)

OO6cyanTe HEOOXOUMOCTh M BO3MOXKHYIO PE3YJIbTaTUBHOCTh TE€X WJIM UHBIX Ba-
PUAHTOB KOPIIOPATUBHBIX PA3BICUCHUHN JJISI KTUEHTOB.
Lllkana oyenku ouckyccuu:

. yMEHUE OTBEYaTh Ha IOCTaBJIEHHBIE BOIPOCHI, TPAMOTHO U KOPPEKTHO BECTH
JUCKYCCHUIO — 2 fana;

o TOYHOCTh U YOEIUTEIbHOCTh apTyMEHTAINU — 2 0aia;

o BBIPAKEHHE COOCTBEHHOI'O OTHOIIECHHUS K MpeiaraéMoi K o0CyX1eHuto teme — 1
oaJr;

o OErJIOCTh U AMOIMOHANILHOCTD peuu — 1 6an;

. JIMaIa30H UCIOJIb3yEeMOM JIEKCHKH 10 TeMe TucKyccun—1 Oan;

o pedeBas TpaMOTHOCTh — 1 Gan

Konnekmuenwiii  npoexkm (Hanpumep, cozoanue npocnekma “Favouriteplac-
esatmyuniversity”)

CoznaiiTe MyJbTUMEIUNUHBIN TPOEKT, B KOTOPOM PACCKAXKUTE O CBOUX JTHOOMMBIX
MECTax B YHUBEPCUTETE U [I0YEMY OHU BaM HPABATCH.

LIkana oyenxu npoexma:

o CTENEHb YYacTus B MOATOTOBKE U pealn3aluu npoekTa — 30ania;

. COOTBETCTBHE COJEPKAHMS MPOEKTa 33aJaHHOM Teme, LIeJIM U 3a/auu; MOJTHOTa U
TOYHOCTH U3JI0KEeHUs uHpopmaiuu — 3 0asnia;

o JU3aiiH MpoeKTa (HarIsIAHOCTh U WUIIOCTPATUBHOCTh MPOEKTA, MCIOJIb30BAHUE
BU3YaJIbHBIX CPEACTB) — 2 Oasia;

. JIMana3oH UCIOJIb3yeMOl JeKcuku — 1 Oan;

o opdorpaduueckas, MyHKTyal[MOHHAs U peUyeBasi TpaMOTHOCTh-1 Gaut

Yemnoui  omeem  (mononoz-cooowenue no - meme) (Hanpumep, no - me-
me “Theworld’s most respectedcompanies )

Pacckaxxute 00 0JJHOM M3 yBa)KaeMbIX U U3BECTHBIX KOMIIAHUN B MUpE WU TEpe-
CKQXXUTE TEKCT.

LIkana oyenxu ycmnoz2o omeema:

o CTyJeHT MOJTHOCTBIO U TOYHOCTD U3JIOKUI nHpopMaruu — 3 O6ania;



L4 CMBICJIOBAsd CBA3AHHOCTb BBICKA3bIBAHHA, YCTKAA CTPYKTYpa H3JIIOXKCHUA —1

oaJ;

o aJIeKBaTHOE MCIIOJb30BaHUE YUSOHOM JIeKCUKH — 1 6a;

o MIPOJEMOHCTPHPOBAH OOJBINON JCKCHYCCKHHA 3amac M pedyeBas rPaMOTHOCTb —
1 6amn

Juanoz — deceda(nanpumep, no meme “Choosing the best candidate for the job of sales
manager»)

[ToaroroBbTe nuanor — 6ecemy, B KOTOPOM OOCYIHUTE U BHIOEPUTE JIYUIIETO KaH-
IUaTa Ha MpenaraeMyro JOJKHOCTh, UCXO/s U3 3aJaHHbIX MapaMeTPOB U MPUMEHSS
HEO0OXOIUMbIE PEUYEBbIE KIIUIIIE.

LlIxana oyenxu ouanoea:

o CTYJCHT MPUHSJ aKTUBHOE y4acTHE B IUAJIOTE, U3JIO0KUIJI CBOIO MO3UIUIO COTIIac-
HO TIPEJIOKEHHOM POJIM, MPABUIIBHO HCIOJIB3yEeT TEMAaTHYECKYIO JIGKCUKY U pe-
YeBBIC KIIUIIE, TPOSBISICT YBAKUTEIBHOE OTHOIICHHE K COOECETHUKY, B PEUr OT-
CYTCTBYIOT JIEKCUKO-TpaMMaTHYECKHE OIIMOKU— 3 Oaiina;

o CTYZIGHT HE COBCEM YETKO H3JI0XHJ CBOIO MO3ULUIO COTJIACHO MPENIoXKEeHHOM
pOJH, TOCTATOYHO MPABHIBHO HCIIONB3YEeT TEMAaTHYECKYIO JIEKCUKY W PEueBbIC
KJTUIIE, TPOSIBISIET YBAXKUTEIBHOE OTHOIICHHE K COOECETHUKY, B PEUH MPUCYT-
CTBYIOT HE3HAUUTENBHBIE JIEKCUKO-TPaMMaTHIECKHe OMMOKK— 2 Oaia;

o CTYACHT HE YETKO H3JI0XHJI CBOIO MO3MLUIO COIIACHO MPEAJIOKEHHON POJIU, HE
UCTIONB3YET TEMATHUECKYIO JIKCHKY M PeueBbIe KIUIIE, He COPMUPOBAHBI yMe-
HUS paboTaTh B TPYIIIE U MPOSIBIATH YBAKUTEIBHOE OTHOIICHHE K COOECETHUKY,
B pEYM MPHUCYTCTBYIOT MHOTOUMCJICHHBIE JIEKCUKO-TPaMMaTHYEeCKHEe OMMOKU— 1
oaJ;

o CTYJCHT IPUHSI MACCUBHOE YYaCTHE B JUAJIOTE, HE M3JI0XKII CBOIO MO3UIHIO CO-
TJIACHO TPEUIOKEHHON POJM, HE TOHUMAET CYTH 3aJlaHUsl U OKUJAAEMBIX OT HETO
peueBbIX YMEHUH, B pEYd MPUCYTCTBYIOT MHOTOYHCICHHBIE JIEKCHUKO-
rpamMMmaruueckue omnoku—0 0amios

Ponesvieuzpoi(nanpumep, nomeme “Planning the first radioprogramme”)

B cocTtaBe oprkomMuTeTa METaIbHO CIIAHUPOBATH OCHOBHBIC KOMITOHEHTHI IPO-
IpaMMBbl, HX TMPOJIOJDKUTEIHHOCTb, MOCIEIOBATEILHOCTD, KTO OYJIET BECTH MPOTPAMMY
U T.J.)

Lllkana oyenxu ponegou uepol:

o CTYJCHT MPUHSI aKTUBHOE y4acTHE B WUIPE, U3JIOKUI CBOIO MO3UIUIO COTJIACHO
NPEIOKEHHONW PO, MPABHIBHO HCIIOJIBb3YET TEMAaTUYECKYIO JIGKCHUKY W pede-
BbIC KIIUIIIE, MPOSIBIISIET YBAKUTEIBHOE OTHOILICHHE K COOECeNHUKY, B PEYU OT-
CYTCTBYIOT JIEKCUKO-TpaMMaTUYECKHe ONOKU— 3 Oaiia;

o CTYZIGHT HE COBCEM YETKO H3JI0XHJ CBOIO MO3UIHUIO COTJIACHO MPEII0kKEeHHOM
pOJIH, TOCTATOYHO MPABHIBHO HCIIONB3YEeT TEMAaTHYECKYIO JIEKCUKY W PEueBbIC



KJTUIIIE, TPOSIBISIET YBAXKUTEIBHOE OTHOIICHHE K COOECETHUKY, B PEUH MPUCYT-
CTBYIOT HE3HAUUTENbHBIE JIEKCUKO-TPaMMaTHIECKHe OMMOK— 2 Oaia;

o CTYJCHT HE YETKO H3JIOKUJI CBOIO MO3UIUIO COTJIACHO MPEIJIOKEHHON pOiH, HE
UCTIONB3YET TEMATHUECKYIO JIKCUKY M PeueBbIe KIIUIIE, He COPMUPOBAHBI yMe-
HUS paboTaTh B TPYIIIE U MPOSIBIATH YBAKUTEIBHOE OTHOIICHHE K COOECETHUKY,
B pEYM MPHUCYTCTBYIOT MHOTOUMCIICHHBIE JIEKCUKO-TPaMMaTHYEeCKHEe OMMOKU— 1
oaJ;

o CTYJCHT MPHUHSI MMAacCCUBHOE Y4YacTHE B WIPe, HE U3JOKWJI CBOIO IMO3UIHUIO CO-
TJIACHO TPEIJIOKEHHOW PO, HE TMOHUMAET CYTH WUTPHl U OXKUIAEMBIX OT HETO
peueBbIX YMEHUH, B pEYd MPUCYTCTBYIOT MHOTOYHCICHHBIE JIEKCHUKO-
rpamMMmarnueckue omnoku—0 0amios

Hpumep munoeozo mecma

Answer all thirty questions. There is one mark per question.

1 Complete each of these sentences with the correct option.

1  Selim believed he deserved a , S0 he just asked his boss for one.
a)target b) progress ) promotion

2 Itis useful to set your own goals and to think about the skills you need to

them.

a)reach b) make c) master

3 In many countries, there are very few career for people with-
out formal qualifications.

a)plans b) breaks c) opportunities

4  Itis very inconvenient to have to work when you have young
children.

a)flexitime b) overtime c¢) time off

5 Anika attends lots of professional development seminars because she wants
to a career move.

a)take b) make c) earn

6 If you want to get in your career, you have to have clear short-
and long-term goals.

a)ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers on a ca-
reer plan.

a) offer b) decide c) take



8 It is not enough just to your best; you need to have ambitions
as well.

a)make b) work c) do

9 Sales representatives often earn a in addition to their salary
when they achieve their targets.

a)money b) living c¢) bonus

10  Multinationals often their employees excellent career oppor-
tunities if they are willing to travel.

a) offer b) make c) take

2 Complete the sentences using the words in the box.

take / do / evaluate / master / make \

11 Do not always wait for your boss to tell you how well you are doing. You

also need to your progress yourself.
12 Vladimir is hoping to research in informatics.
13 Nandita’s dream is to a living as a public relations consultant.
14  Delegating tasks is an important skill to .
15  Max is only 52, but he would like to early retirement.

LANGUAGE REVIEW: ABILITY, REQUESTS AND OFFERS
3 Complete these sentences with the appropriate form (positive or negative)
of can, could or would.

16  Alex speak Chinese, but he is planning to start learning next
year.

17  Last year, our employees use the new software, so we hired a
consultant to teach them.

18 you like to take a career break?

19  Naruto get a promotion at GFS, so he wants to move to anoth-
er company.

20 Do you think you recommend one or two employment agen-
cies?

SKILLS: TELEPHONING
4 Match each question 21—25 to the appropriate response a—e. Write your
answers here:
21 22 23 24 25
21  Could I speak to Mrs Zhang, please?
22 Can I take a message?
23 Who’s calling, please?
24 Could you tell me what it’s about?
25  Sorry. Could you say the second name again?
a If you could just tell her that Imelda Reyes rang.
b Well, I would like some information about the conference.




¢ Sure. That’s Loys. L—O—Y—S.
d Just a moment, please. I’ll put you through.
e Dieter Enke, from LPL.

S Complete the following phrases using the words in the box.

calling / catch / engaged / on / afraid

26  Hold , please. I’ll connect you.

27  Sorry, I didn’t your first name.
28 I'm there’s no answer.

29 I'm about the meeting tomorrow.

30  Ican’t get through. Their phone’s always

ILlIxana oyenxu mecmos:
100% mpaBUIBHBIX OTBETOB — 5 Oasia.
85% mpaBHIIBLHBIX OTBETOB — 4 OaJa.
75% npaBUIBHBIX OTBETOB — 3 Oaiia.
65% TIpaBUILHBIX OTBETOB — 2 OaJIl.
64% 1 MeHee MpaBWIbHBIX OTBETOB — () OAILIOB.

Ouenounvie mamepuavl 0131 NPOGEOCHUA
NPOMENCYMOUHOU ammecmayuu:

1. Inanupyemoiii obpazosamenvuwii pesyromam no YK-4 — Cnocoben ocy-
HIECTBIISATH JICJIOBYI0 KOMMYHHUKAIIMIO B YCTHOM U MUChbMEHHOU hopmax Ha roc-
yaapcTBeHHOM s3bike Poccuiickoii denepannn 1 ”HOCTPAaHHOM(BIX) sI3bIKE(aX):

— YK-4.3 — Bener nenoByro NEpENuCcKy Ha MHOCTPAHHOM SI3BIKE C YYETOM OCO-
OEHHOCTEN CTUIUCTUKU O(UIIMATBHBIX MUCEM U COIMOKYIbTYPHBIX Pa3IUUYUM.

— YK-4.4 — BeinonHsieT Jyisl TUYHBIX 1€l nepeBoi opuiuanbHbIX U npodeccu-
OHAJIBHBIX TEKCTOB C MHOCTPAHHOIO $3bIKa HAa PYCCKUM, C PYCCKOTO fA3bIKAa HAa HMHO-
CTpaHHBIN.

— YK-4.6 — YCTHO npeACTaBIsIET pe3yabTaThl CBOECU NEATEILHOCTH HA NHOCTPAH-
HOM $I3bIKE, MOKET MOJACPKATh Pa3roBOp B X0OJ€ UX 00CYKIEHUS.

Ilpumep munoeoco komniekcHo20 3a0aHus
07151 NPOBEOEHUsL NPOMEIHCYMOUHOU ammecmayuu
CtpyKTypa KOMIUIEKCHOTO 33JJaHHUS:
3aoanue 2. Illucomennas uacmv—TIpOBEpKA JIEKCHUKO-TPAaMaTUUYECKUX 3HaHUM,
HABBIKOB ayAMPOBaHUS, MUCbMA B BUJIE TECTA
3aoanue 1. Ycmnasa yacms — NpoBeEpKa YCTHBIX KOMMYHHUKAaTUBHBIX HaBBIKOB B
BHUJIE MOHOJIOTUYECKOTO BHICKA3bIBAHUSI.

IIpumepHbIe BOIPOCHI s IOATOTOBKM YCTHOM 4acTH
Unit 1 ”Careers”
1. Where would you want to be in 5 years time?



2.
3.

4.

What should you do to get ahead in your career?
What helps when trying to move ahead in your career?
What practical advice could you give to someone who wants to get ahead

in their career?

5.
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12.
13.
14.
15.

Unit 2

Explain the meaning of the following phrases:
Careermove;

Careerbreak;

Careerplan;

Career oppotunities.

Who supplies information about a company to the public?
Who keeps and checks the financial records of a company?
Who helps a manager by doing some of their work for them?
Who is the most senior manager in a company?

What are the functions of a person working:
ForResearchandDevelopment?

As a Quality Control Inspector?

ForPersonnel?

As a SecurityOfficer?

As a MaintenanceEngineer?

Whatcan:

anoutgoingperson do?

Anindependentperson do?

A bilingualperson do?

A creativeperson do?

Anarticulateperson do?

Anenergeticperson do?

What phrases can you use making calls?

What phrases can you use receiving calls?

What are the responsibilities of a Sales Manager?

What kind of person should a Sales Manager be?

“Selling online”

Aol e

6.
position?

What are the advantages of shopping online?

Why do some people prefer not to buy things online?

What are the keys to successful online selling?

What is it a good website?

Why does online shopping make the market extremely competitive?
Why are retailers who sell products both online and in shopsin adifficult

Why is the practice of dual pricing only a short-term solution?

How can retailers make the best of both the online and offline world?
What is it:

the high street?

cut-throat?



a dilemma?
bricks-and-motar?
dual pricing?
a margin?
to shop about?
cooling off period?
money back guarantee?
method of payment?
interest-free credit?
out of work?
after-sales service?
credit card details?
to refund?
a bargain?
a warehouse?
to despatch?
to purchase?
a supplier?
a retailer?
a wholesaler?
an invoice?
an order?
turnover?
10. How can you state aims?
11. How can you make concessions?
12.  Howcanyoubargain?
Unit 3 “Companies”
Whatis a company?
What companies do you know?
Which company would you like to work for?
What is a share price?
Whatis a workforce?
Whatis a profit?
Whatis a turnover?
Whatis a subsidiary?
0. What is a market share?
10. What is a head office?
11.  What company department is concerned with studying new ideas and plan-
ning new products?
12.  What department keeps a record of money coming in and going out?
13. What department is involved with managing and organizing the work of a
company?
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14.  What department deals with employees and helps with any problems they
might have?
15.  What department deals with selling and promoting its products?
16. What are the most important factors that make a company successful?
17.  What is necessary to make an effective presentation?
18.  How can you outline the presentation?
19. How can you introduce new information?
20. How can you end the presentation?
Unit 4 “Greatldeas”
1. How can great ideas be generated?
Which companies are ready to spend a lot on R&D?
What examples of great business ideas do you know?
What makes a business idea a really great idea?
Why do some people buy new products?
What does it mean “to take advantage of an opportunity”?
What does it mean “ to raise somebody’s status”?
What does it mean “to enter a market”?
0. What does it mean “ to extend a product range”?
10. What does it mean “to meet a need”?
11. What does it mean “to make a breakthrough”?
12.  Whatis ‘brainstorming’?
Unit 5 “Stress”
1. Whatisstress?
What types of stress do you know?
Which situation is the most stressful for you?
Who are more vulnerable: men or women?
Who cope with pressure better?
What pace of life do you prefer: slow or fast?
What can people do to have a good work-life balance?
What do you do to relax?
Give definitions to the following words:
lifestyle,
workaholic,
workload,
deadline,
flexitime
anaccount
anoverdraft
a loan
interest
savings
a cheque
a creditcard
0. Why do people become workaholic?
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11.

Which job is the most stressful from your point of view?

Unit 6Entertaining

1. How can you entertain foreign guests?

2. What are the three favourite forms of entertainment?

3. What places would you like them to visit?

4. What events would you recommend?

5. What other type of entertainment could you offer?

6. Describe your actions if you decided to invite your business partner to a
restaurant?

7. What cuisine are you keen on?

8.

tor?

How would you describe a typical dish from your country to a foreign visi-

Unit 7 “Marketing”

1.

XA B LD

9.

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.

What is marketing?

What is the marketing mix?

What and why have you bought recently?
What is a market research?

What is a market segment?

What is a market share?

What is consumer behaviour?

What is a consumer profile?
Whatareconsumergoods?

What is a product launch?

What is a product life cycle?

What is a product range?

What is a sales forecast?
Whataresalesfigures?

What is a sales target?

What is an advertising campaign?

What is an advertising budget?

What is an advertising agency?

What sort of advertising do you fins the most effective?
What are keys to successful marketing?
How does the technique called ‘market segmentation” work?

Unit 8 «Planning»

1.

A ARl

Whatisplanning?

How do you plan your career?

How do you plan your birthday?

What do you use to plan you day or week?

Do you stick to a plan, if you make it?

What are keys to good planning?

How often should businesses revise their plans?

What is a business plan like?

What facts do you know about the economy of Russia?



10.  What are some of the possible threats and opportunities for foreign inves-
tors in Russia?
Unit 9 “Managing people”

1. What qualities and skills should a good manager have?

2. What do managers need to understand to be good managers?

3. How can managers prepare themselves for managing international teams?

4. What advice would you give to a foreign manager who is going to manage
staff in your country?

5. How usual is it to see young people in management position in your coun-
try?

6. What challenges do young managers face, compared to older ones?

7. What are the advantages of being a relatively young manager?

8. What pieces of advice can you give to young managers?

Unit 10“Conflict”
1. What is a conflict?
2 How good are you at managing conflicts?
3 What are common causes of conflict in companies and organizations?
4. Who is a mediator?
5. How do people usually deal with personal conflicts?
6 What are the best and worst qualities of a negotiator?
7 What tips can you give to be a more successful negotiator?
8 What would you do if you saw two colleagues having n argument?
0. What would you do if a colleague criticized you?
10.  What would you do if you saw a colleague stealing something?
11.  What would you do if your boss never listened to your ideas?
12.  What would you do if your boss asked you to work till midnight?
13.  What would you do if you dealt with conflict in a negotiation?
Unit 11 "New business”
1. What types of business do you know?
2 What conditions are important for people starting new businesses?
3 What is interest rate?
4. What is exchange rate?
5. What is inflation rate?
6 Whatis labour force?
7 Whataretaxincentives?
8. Whatisgovernmentbureaucracy?
0. What is GDP (gross domestic product)?
10.  Whatisunemploymentrate?
11. Whatisforeigninvestment?
12.  What is balance of trade?
13.  What is a foreign debt?
14.  Whatispublicexpenditure?
15. Whatis a recession?
16. Whataresubsidies?
17.  What is a trade deficit?



18.  What is a trade surplus?

19.  What are the main problems facing new business?

20. What are key ingredients when starting a new business?

21.  What should the company do to reduce unemployment?

22.  What should the government do to attract foreign investment?

23.  What should the government do to stimulate consumer spending?

24.  What should the government do to reduce the budget deficit?

25. What should the government do to improve the balance of trade?

26.  What should the government do to stop companies polluting air and water?
27.  How is a modern market economy characterized?

3aganue 2. TUIIOBOE TECTOBOE 3aJIaHUE TSI ITMCEMEHHOM YacTH

TecT mpoBepsieT HABBIKK ayAMPOBAHUS, YTCHUS, MTIMChMa, TOBOPCHHUS, BIIaICHHAE
COOTBETCTBYIOIIMM IPAaMMATHICCKUM U JICKCUYECKAM MaTEPHUATIOM.
3ananue 2.1Complete the expressions on the right so they have the same mean-

ing as the ones on the left.
1. Canltalkto...?’d ........ coooin i i L

2. Just a moment ... Thank you. ........ ........ ........

3. I’llconnectyou. I’1 ........ ........ ........

4. Am I speaking to Hello........ ........ CarmenD1az‘7
CarmenDiaz?

5. Yes, it’sme. ..............

6. The reason I’'m calhng is... Yes, I'm ....... ....... youradvert...
7. Can I have your name ......

and address? your name and address?

3ananue 2.2Read the passage and answer the questions:

You want a raise. You deserve a raise. But how do you ask for it? Experts say
there are several ways to make the interchange less stressful and more successful.

The first sign her co-workers noticed was the empty candy bowl. Lisa, an ac-
countant at a construction company, was a cheerful woman who had always kept a dish
of goodies on her desk. When she started removing the pictures and the plants from her
office, rumours began to circulate. She did not explain her behavior to anyone. Then
the candy dish disappeared. She had been promised a raise for a long while,” recounts
Linda Talley, an executive coach based in Houston. Removing things from her office
was a subtle way of letting her employers know she wouldn’t wait any longer, but it
worked. A few months later her salary was boosted by $5,000. There are many ways to
ask for a raise, and Lisa’s method is not for everyone. But experts say there are some
basic ways to enhance your prospects for success.

WheredidLisawork?

Whatwasherposition?

Washersalaryincreased?

There is only one way to ask for a salary raise; isn’t there?

b .



3ananue 2.3 Complete these sentences with the appropriate form (positive or
negative) of can, could or would.

1 Alex speak Chinese, but he is planning to start learning next
year.

2 Last year, our employees use the new software, so we hired a
consultant to teach them.

3 you like to take a career break?

4 Naruto get a promotion at GFS, so he wants to move to another
company.

5 Do you think you recommend one or two employment agencies?

3ananue 2.4 This draft letter of application is not suitable. Rewrite it using

some of the expressions from the Useful language box, and making any other necessary
changes.

Hello

I saw your ad in our local paper last week, so I want to apply for the job of
Communication Assistant.

I know I am the person you 're looking for. I just got various A-levels from
school. And all my friends say they love chatting with me.

So write soon, and tell me when you want me to come for an interview.

Regards

Useful language

Dear Sir or Madam,

With reference to your advertisement in ...

I would like to apply for the position of ...

I feel I am well qualified for the position because...

I would be happy to give you more details and can be contacted at any time.

I would be happy to come for an interview at any time convenient to you.

I enclose a copy of my CV.

A full CV is attached.

I look forward to hearing from you.

Yours faithfully,

3ananue 2.5 Complete each of these sentences with the correct option.

1 Selim believed he deserved a , S0 he just asked his boss for one.

a) target b) progress c) promotion

2 Itis useful to set your own goals and to think about the skills you need to

them.

a) reach b) make c) master

3 In many countries, there are very few career for people without
formal qualifications.

a) plans b) breaks c) opportunities

4 Tt is very inconvenient to have to work when you have young
children.

a) flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she wants to

a career move.



a) take b) make c) earn

6 If you want to get in your career, you have to have clear short-
and long-term goals.

a) ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers on a career
plan.

a) offer b) decide c) take

8 It is not enough just to your best; you need to have ambitions as
well.

a) make b) work ¢) do

9 Sales representatives often earn a in addition to their salary when

they achieve their targets.

a) money b) living c) bonus

10 Multinationals often their employees excellent career opportuni-
ties if they are willing to travel.

a) offer b) make c) take

3ananue 2.6 Complete the sentences using the words in the box.

take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are doing. You al-
so need to your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations consultant.

14 Delegating tasks is an important skill to .

15 Max is only 52, but he would like to early retirement.

[Ixana oneHku cTeneHu cHOPMUPOBAHHOCTH KOMIIETCHIIMN OO0Y4YaroIIUXCsi Ha TIpOMe-
KYTOYHOM aTTECTALMU B PAMKAX PEUTUHIOBOM CUCTEMBI (10 04HOU (hopme 0byuenus)

Tun 3aganusa Nupukaropel KonnuectBo
PEUTHUHIOBBIX
OanoB
3ananue 1 VYK-4.6 — YcTHO npeacTaBisieT pe3yJsibTaThl CBOEH J1eATENb-
HOCTH Ha MHOCTPAHHOM $I3bIKE, MOXET IOJAJIEPKaTh pasro- 10

BOD B XOJI€ UX 00CYKJIeHUS

3ananue 2.1 VYK-4.6 — YcTHO npeacTaBisieT pe3yJibTaThl CBOEH J1eATENb-
HOCTH Ha MHOCTPAHHOM S3bIKE, MOXET IOJIep’KaTh Pas3ro-
BOD B X0JI¢ UX 00CYK/IeHUs 6

3ananue 2.2 VK-4.4 — BpimonHseT A JIMYHBIX LeJel nepeBoa opuim-
QIBHBIX M MPO(PECCHOHATBHBIX TEKCTOB C HHOCTPAHHOTO
SI3bIKA HA PYCCKHUH, C PyCCKOTO s13bIKa HA MHOCTPAHHBII 6

3ananue 2.3 VYK-4.3 — Bener aenoBy10 NEPENUCKy Ha HHOCTPAHHOM SI3bI-
K€ C YY4eTOM OCOOCHHOCTEW CTHIUCTUKH O(PHUIMATBHBIX MH-
CeM U COLMOKYJIBTYPHBIX pa3IHyuii 6
YK—4.6 — YcTHO npeacTaBiisieT pe3yibTaTbl CBOSH JIEATENb-
HOCTH Ha MHOCTPAHHOM S3bIKE, MOXET MOJIepKaTh pas3ro-
BOD B X0JI€ UX 00CYK/IeHUs

3ananue 2.4 YK-4.3 — Bener Aen10By10 NEPENUCKY HA HHOCTPAHHOM SI3bI-




K€ C YYEeTOM OCOOCHHOCTEW CTHIUCTUKH O(PHUIMATBHBIX MH-
CEM U COLIMOKYJIbTYPHBIX Pa3IMuui

3aganue 2.5

VYK-4.3 — Bener n1en0oByr0 NepenucKy Ha MHOCTPAHHOMSI3bI-
K€ C YY4eTOM OCOOCHHOCTEW CTHIUCTUKH O(PHUIMATBHBIX MH-
CeM U COLMOKYJIBTYPHBIX pa3IHyuii
VK-4.4 — BpimonHseT A IMYHBIX LeJel nepeBoa ohuim-
QIBHBIX M MPO(PECCHOHANBHBIX TEKCTOB C HHOCTPAHHOTO
sI3bIKA HA PYCCKHUM, C PYCCKOIO SI3bIKa HA MHOCTPAHHBIN

HUroro
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[[Ixana orleHMBaHUsI COOTHECEHA C PEUTUHTOBBIMU OaJIJIaMHU.

[[Ikana olEHKU CTENEHU CPOPMUPOBAHHOCTH KOMIIETEHLHMH OOydaromuxcs Ha
MPOMEXKYTOUHOU aTTeCTAIMU 10 5-TU 0ayuibHOM cucteMe (1o o4HoM Gopme 00ydeHus)

Tun 3apanus Onenka «Heyno0- Onenka Onenka Onenka
BJIETBOPUTENBHOY» | YAOBIETBOPUTEIHHO «XOpOILIO» COTIIMIHO»
3ananue 1 KommynukatuBHas | KommynukaruBHas | KommyHuka- KommyHuka-
3aJlaya BBIIIOJIHEHA | 33Jaya  BBINOJHEHA | TUBHAs 3ajaya | TUBHAs 3aJada
MeHee, yem Ha 50 Ha 50 MpPOUEHTOB. | BBHINIOJIHEHA BBITIOJIHEHA
MPOLEHTOB. BrI- BrickasbiBaHue B | IPAaKTUYECKH [IOJTHOCTBIO.
CKa3blBaHUE HEJIO- | LIEJIOM, JIOTUYHO, | TIOJTHOCTBIO. Copepxanue
TMYHO, CPE/ICTBA cpeactBa  joruue- | Coneprxkanue IIOJIHO U TOYHO
JIOTUYECKOW CBSI3M | CKOM CBSI3M OrPaHU- | OTPAXKaeT BCE | OTPAXKaeT BCE
HE UCHOJb3YITCS. | ueHbl. Mcrnonb3yeTcs | acnekTsl 3ada- | acleKThl 3aja-
ITonumanue BbI- OTpaHWYCHHBIM  3a- | HUA.  Bricka- | HuA. Beickasbl-
CKa3bIBaHUs 3a- ac  JIEKCUKM U | 3bIBAaHUE  JIO- | BAaHUE JIOTUYHO,
TPYAHEHO U3-3a rpaMMaTH4YeCKUX TMYHO, Cpel- | CPENCTBA CBA3U
MHOTOYHCJIEHHBIX | CTPYKTYyp. Jlomyle- | cTBa CBSI3U MC- | UCIIOJIB3YIOTCA
JIEKCUKO- Hbl  MHOTOYHCIEH- | IIOJIb3YIOTCA IIPaBUJIBHO, UC-
rpaMMaTHYeCKUX U | Hble (5-8) JEKCHUKO- | MPaBUIILHO, 10JIb3YEMBbII
(oHeTHUECKUX IrpaMMaTU4YEeCKUE U | UCHOJB3YEMBIN | JIEKCUUECKHUN
OHNOOK. ¢donernueckue JIEKCUUYECKUH | 3amac, rpaMma-
OLINOKH. 3amac, IpaM- | THYECKHE
MaTHUYECKHE CTPYKTYpHI U
CTPYKTYpbl u | (hoHEeTHUECKOE
¢donernueckoe | opopmiieHHE
odopmiieHne BBICKa3bIBaHUS
BBICKA3bIBaHUS | COOTBETCTBYIOT
B LIEJIOM COOT- | 3aaaue. Jlomyc-
BETCTBYIOT 3a- | Kaercs He Ooiee
nade. Jomyc- | 1-2 HerpyObIx
KaeTcsi He 00- | JIEKCHKO-
nee 3-4 Herpy- | rpaMMaruye-
OBIX JIEKCHUKO- | CKHX OIIHNOOK
rpammarude- | w/uim 1-2 He-
CKUX OmHUOOK | TpyOBIX (hoHE-
w/win  3-4He- | THYECKHX OIIN-
rpyObIx ¢one- | 60k
THYECKUX
ook
3ananue 2.1 KommynukatuBHas | KommynukaruBHas | KommyHuka- KommyHuKa-




3aJla4a BBIIIOJIHEHA | 3ajada  BBIIOJIHEHA | TUBHAA 3ajada | TUBHAS 3a7aya
3ananue 2.2 MeHee, ueM Ha 50 Ha 50  mnporeH- | BBIIOJIHEHA BBIIIOJIHEHA
MIPOIIEHTOB MO0 TOB,0TBET YaCTUYHO | MPAKTHYECKU IIOJIHOCTEIO.
3aganue 2.3 OTBET HE COOTBET- | COOTBETCTBYET IIOJIHO- OTBeT MoJHO-
CTBYET yCIOBUAM yCIIOBUSIM  3a/laHus, | CTbl0.OTBET B | CTbIO COOTBET-
3amanue 2.4 3aJjaHus HEe OTpa- OTAC/IBHBIC AaCIICKThI | LICJIOM  COOT- | CTBYET YCJIOBH-
JKaeT acIeKThI 3a- HE OTpaXX€HbI WM | BETCTBYET M 3aJaHUs U
3amanue 2.5 TaHUS WIK UIMEIOT- | UMEIOTCS MHOTOYHC- | YCIOBUSIM  3a- | 0OOCHOBaH,
Cd CYIIECTBECHHBIE | JICHHBIE HeCylle- | JaHus, JIEKCH- | IEKCUYECKUE U
omuOKH, 3aTpy/I- CTBEHHbIE OIIMOKH, | YECKHE U | rpaMMaTHhye-
HAIOIIUE WA UC- HE 3aTpyAHAIOLINE | FpaMMaTH4e- CKUE CTPYKTY-

KaKarolue KOM- KOMMYHHKAITHIO. CKHE€ CTPYKTY- | PBI HCIIONB3Y-
MYHHKAITHUIO. pBI  HCIIONIB3Y- | FOTCS MPaBUIIb-
IOTCS mnpa- | Ho.
BHUJIBHO,  He-
MHOT'OYHCIIEH-
HBIE  OLIMOKH

HE 3aTpy.IHs-
0T  IIOHUMa-
HUS.

dopma MpoBeAECHNS NPOMEKYTOYHOM ATTECTALNM: YCTHAS WIA TUCbMEHHAS.

V. YueOHO-MeToqu4ecKkoe U MHGOPMaMOHHOE o0ecrieyeHue JUCHUILTUHBI

1) PekoMenayemas nurepatypa

a) OcHOBHas UTEpaTypa:

1. HrokanoBa, H. M. AHrauiickuii si3pIK B MEHEIDKMEHTE : ydeb.mocobue /
H.M. J[liokanoa. — M.: UH®PA-M, 2017. — 256 c. — (Bsicimiee oOpa3oBa-
Hue:bakanaBpuar). - ISBN 978-5-16-009576-9. - Tekct : snektponssid. - URL:
https://znanium.com/catalog/product/982756 (nmara o6pamenus: 13.11.2020). — Pexxum
JOCTYyTA: 1O MOIHCKE.

2. ManbpkoBckas, 3. B. AHMMUNCKUI S3BIK 711 COBPEMEHHBIX MEHEIKEPOB:
VYyebnoe nocobue / ManbkoBckas 3.B., - 2-e uzn., ucnp. u gomn. - M.:@opym, HUL]
NHOPA-M, 2018. - 152 c. (Beiciiee oOpazoBanue) (O6noxka.KBC)ISBN 978-5-
91134-975-2. - Tekct : 3JIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/929647 (nara o6pamenus: 13.11.2020). — Pexxum
AOCTYyTA: 1O MOIHCKE.

3. [lepmmna, E.FO. AHrnuiickuil 361K Juisi OaKalaBpOB HIKOHOMHYECKHUX CIIe-
nu-anpHocTel : yueOHoe mocobue / E.}O. Ilepmuna. — 3-e usn., crep. — Mocksa :
OJIMHTA, 2017. — 114 c¢. — Pexum pocryma: no mnoxamucke. — URL:
https://biblioclub.ru/index.php?page=book&id=115109 (mara oOparie-Hus:
13.11.2020). — bubnuorp.: c¢. 92. — ISBN 978-5-9765-1381-5. — TeKcT : 37E€KTPOHHBIN.

0) JononHuTenpHas aureparypa:

1. David Cotton, David Falvey, Simon Kent. Market Leader (New Edition).
Pre-Intermediate Business Course Book. — Longman/ Pearson. 2012. — 160

2. Lilia Raitskaya, Stuart Couchrane. Macmillan Guide to Economics.
Student’sBook. — Macmillan, 2009. — 136 p.



3. Cupornna T.A. CoBpeMEHHBIN aHIJIO-PYCCKHUM, PYCCKO-aHIJMUCKUN CJIO-
Bapb 100000 cioB u cinoBocoueranu . Poctos u//l.: ®enunkc, 2010 — 1216 c.

2) IIporpammMHOe obecnieueHre
a) JIuiieH3noHHOE MPOTrPaMMHOE 0OECTIEYCHHE

2-as ['puboenosa, n.22, kopmnyc 7, aynuropuu 105, 106

Crucoxk I10: YcioBus IpeocTaBlIeHUs
AdobeReader XI (11.0.13) - Russian | becraTHo
GoogleChrome BbecrmaTHO

MicrosoftOffice mnpodeccronanpubiii | AKT nmpuema nepegadu Ne689 ot 05.07.2019 r.
wnioc 2010

Audit XP

Kaspersky Endpoint Security 10 mis | Akt Ha nepegauy mpas Ne969 18.10.2018 r.
Windows

ProjectExpert 7 Tutorial

AuditExpert 7 Tutorial

PrimeExpert 7 Tutorial

MicrosoftWindows 10 Enterprise Akt npuema nepegaur Ne689 ot 05.07.2019 r.

CorelDRAW Graphics Suite X4 Edu-
cation License

AnyLogic PLE becnatHo

iTALC Bbecrutatao

2-as ['puboenosa, n.22, kopnyc 7, aynuropus 107

Crucoxk I10: VYcnoBus npenocTaBieHus
AdobeReader XI (11.0.13) - Russian | becraTHo
GoogleChrome BbecmmaTtHo

MicrosoftOffice mnpodeccronanpubiii | AKT nmpuema nepeaauu Ne689 ot 05.07.2019 r.
wnoc 2010

1C: Ilpennpusarue 8. Kommiekr ans | Akt npuema-nepenaun NeTr034562 ot 15.12.2009 r.
o0y4eHHs B BBICIIUX M CPEIHHUX
y4eOHBIX 3aBEIACHMSIX.

Kaspersky Endpoint Security 10 mis | Akt Ha nepegauy mpas Ne969 18.10.2018 r.
Windows

MicrosoftWindows 10 Enterprise AxT npuema nepegaun Ne689 ot 05.07.2019 r.
CIIC TAPAHT aspo Horosop Ne5/2018 ot 31.01.2018 .
Koncynprant + JHorosop Ne 2018C8702

6) CBOOOTHO pacnpocTpaHsIeMOoe POrpaMMHOE 00eCTIeUeHHE

- AdobeReaderXI

- DebutVideoCapture
-7-Zip

-iTALC

- GoogleChrome

- UIp.



Ilepeuens npoepammmnozo obecneyenus 6 00a3amesbHOM NOPAOKE CO2NACOBbIBACTNCS C
compyonukamu Ob1acmHo2o yenmpa Hosvix uHpopmayuonusvix mexnonrocuil (OL[HUT).

3) CoBpemeHHbIe MpoeccroHaNbHbIE 0a3bl TaHHBIX U MH()OPMALMOHHBIE CIPAaBOY-
HBIE cHCTeMBI(/[ocmyn ¢ komnwvromepos cemu T6l’Y)
1. 9bC «ZNANIUM.COM» www.znanium.com;
. OBC «OPAUT» www.biblio-online.ru;
. OBC «YHuBepcurerckas Oubnuoreka onnaitn» https://biblioclub.ru/;
. OBCIPRbooks http://www.iprbookshop.ru/;
. ObC «Jlanby http://e.lanbook.com;
. ObC BOOKk.ru https://www.book.ru/
. ObC TBI'Y http://megapro.tversu.ru/megapro/Web
8. Hayunas snexktponnas 6ubnuoreka eLIBRARY.RU (nmoanucka Ha sxypHab)
https://elibrary.ru/projects/subscription/rus_titles open.asp? ;
9. Peno3utapuid TBI'Y http://eprints.tversu.ru,
10. Wiley Online Library https://onlinelibrary.wiley.com/
11. XKypnanst American Institute of Physics (AIP) http://aip.scitation.org/ ;
12. XKypnanst American Chemical Society (ACS)
https://www.acs.org/content/acs/en.html;
13. Kypnanst American Physical Society (APS) https://journals.aps.org/about
14. XKypnans! u3narensctsa Taylor&Francis http://tandfonline.com/;
15. [TarentHas 6a3a komnannu QUESTEL- ORBIT https://www.orbit.com/;
16. BJI Scopus https://www.scopus.com/search/form.uri?display=basic
17. BJI Web of Science
http://apps.webofknowledge.com/WOS_GeneralSearch input.do?product=WOS
&search
_mode=GeneralSearch&SID=F51xbbgnjnOdTHHnpOs&preferencesSaved=
18. DnexTponnas komiekuus kHur Oxcdopackoro Poccutickoro dhona
https://ebookcentral.proquest.com/lib/tverstate/home.action
19. Pecypchl uznarenbctBa SpringerNature http://link.springer.com/;
20. Apxussl xypHanoB uzgarensctBa OxfordUniversityPress
http://archive.neicon.ru/xmlui/ ,
21. ApxuBsl XKypHanoB uzaarenbcTBa SagePublication
http://archive.neicon.ru/xmlui/ ,
22. ApxuBsl xypHanoB uzgarenscTBa ThelnstituteofPhysics
http://archive.neicon.ru/xmlui/,
23. ApxuBbl KypHanoB uzgatenbcTBa Nature http://archive.neicon.ru/xmlui/,
24. ApxuBbl KypHaJoB u3aatenbcTBa AnnualReviews
http://archive.neicon.ru/xmlui/ .
25. Polpred.com O630p CMMU http://www.polpred.com/
26. CIIC Koncynbrantlitoc(s cetu TBI'Y);
27. UTIC «3akononatensctBo Poccumy http://pravo.fso.gov.ru/ips.html
28. Coanble katanoru ¢ponaoB poccuiickux oudauorek APBUKOH, MAPC
http://arbicon.ru/; KOPBUC http://corbis.tverlib.ru/catalog/ , AC PCK o HTJI

~N N B W



http://library.gpntb.ru/cgi/irbis64r/62/cgiirbis_64.exe?C21COM=F&I21DBN=RS
K&P21, DBN=RSK&S21FMT=&S21ALL=&Z21ID=;
OKBCOHhttp://www.vlibrary.ru

4) IlepeyeHs pecypcoB HHPOPMAMOHHO-TEIEKOMMYHUKAIIMOHHOM cetn «HTepHETY,
HEOOXOJMMBIX JUIl OCBOCHUSI AUCLUILIHHBI

ABBYY Lingvo 10 MHOTos3bI4HBIH ClIOBaph

MynbtuTpad. MHOTOSA3BIHBIN OHJIAKWH CIIOBaph

https://www.multitran.com/

Quizlet. OnnaiiH — TpeHaxXep JEKCUKH.

https://quizlet.com/

VI. MeToanueckue MaTepuasibl AJis1 00yYAIOUIUXCS 110 OCBOCHUIO I CUMILIMHbI

MeTonnueckre MaTepuaibl NO3BOJISIIOT 00ydaronieMycsi ONTUMaJIbHBIM 00pa3oM
CIUTAHUPOBATh U OPTraHU30BATh MPOLECC OCBOCHUS YYEOHOI0 MaTepuaia 1 BKIIOYAIOT:

— PEKOMEHALMH 110 TOATOTOBKE K YU€OHBIM 3aHATHSIM;

— TpeOOBaHUs M0 MOJATOTOBKE 3JIEKTPOHHBIX MPE3EHTALUT;

— PEKOMEHAALMH 110 CAMOCTOSITENIbHON padoTe;

— BOIPOCHI 17151 CAMOTIOJITOTOBKHU K TPOMEKYTOUYHOM aTTeCTallMH;

Memoouueckue pekomeHOayuu no NOO20MOBKe K y4eOHbIM 3aHAMUAM
Memoouueckue pexomernoayuu 01 NOO20MOBKU
K NPAKMU4ecKum 3aHAmusm

N3yuyenue Kypca cTyAeHTaMH JOJKHO OCHOBBIBATHCS HA CAMOCTOSITENBHOM MpO-
paboTKe KaXI0M M3 TEM MPUBEIECHHOMN BBILLE NPOrpaMMbl B COOTBETCTBUH C MEPEUYHEM
pexkoMeHayemMoi nutepatypbl. CTyIEHThI B KaU€CTBE CAMOCTOSITEIBHOIO 3aJaHusl OCY-
HIECTBJISIIOT MOATOTOBKY MPE3€HTAINi, TUCKYCCHIA, TPOEKTOB HA HHOCTPAHHOM SI3bIKE.

CamocrosTenbHas paboTa BKIIOYAET B ce€0s MHAMBUAYaJbHOE YTEHHUE, a TAKKE
pabotry ¢ MHtepHer-pecypcamu (ayauo, Buaeo (ailaMu Mo U3yd4aeMbIM T€MaM) U T0-
CIEIYIOIIHUN YCTHBIM OTYET IO OCBOEHHOMY MAaTEPUAILY.

CamocTosTenbHas paboTa ¢ rpaMMaTHUYECKUMHM MaTephallaMi BKJIOYAeT B cels
BBINIOJIHEHHUE YNPAXHEHUN U MPOBEPKY UX IO KIHOYAM C LEIbI0 JAJBHEUIIEro COoBep-
II€HCTBOBAHUS 3HAHUI rpaMMaTUKH aHTJIMICKOTO s3bIKa.

CamocrosTenbHas paboTa mpecienyeT Ueib 3aKpenuTh, YIIIyOuTh U PacIIMpPUTh
3HAHMS, NTOJIyYEHHbIE CTYJIEHTaMU B XOJ€ ayJUTOPHBIX 3aHATUH, a Takke c(hopMupo-
BaTh HAaBbIKU palbOThl C HAy4yHOH, y4eOHOH M Y4yeOHO- METOJUYECKON JUTEPATYpOU,
pa3BUBaTh TBOPYECKOE, IPOJYKTUBHOE MBILIUICHHE 00y4aeMbIX, UX KpEaTUBHbIE Kaye-
cTBa. BBUay TOro, 4rto Kypc MMEeT KOMMYHHMKAaTHBHYIO HalpaBI€HHOCTb, OCHOBHOE
BHUMAaHHE CIIEAYET YACNTh 3aJaHUsIM Ha Pa3BUTHE KOMMYHHKATUBHON KOMIIETEHLUU.
TemaTuka Kypca MO3BOJIIET Pa3BUBATh y CTYAEHTOB TBOPYECKHE CIIOCOOHOCTH, AT
CBOOOY ISl MHAMBUAYAJbHOTO O(OPMIIEHHUS BBICKA3bIBAHMM KaK MOHOJOTMYECKHX,
TaK ¥ JUAJTOTUYECKUX (POJIEBBIE UTPHI).



Camocmosamenvuas paboma no uHOCMPAHHOMY A3bIKY PEanu3yemcsi.

- HEMOCPEACTBEHHO B IPOLIECCE ayAUTOPHBIX 3aHATUM - HA NMPAKTUYECKUX 3aHs-
THUSAX, [IPU BBIIOJIHEHUH CAMOCTOSITENIbHBIX PaOOT (YBEIMUYEHHE POJIU CAMOCTOSITEIbHON
paboThI B MpoOLECCe ayJUTOPHBIX 3aHATUH, pa3paboTKa METOAUK U (pOpM opraHuzauuu
ayJIUTOPHBIX 3aHATHUM, CIIOCOOHBIX 00ECIEUYUTh BBICOKHI YPOBEHb CaMOCTOSTEIbHOCTH
CTYJIEHTOB U YJIy4YIlIEHUE KaueCTBA MOATOTOBKH);

- B KOHTAaKT€ C IIPENOAABATEIEM BHE PAMOK PacClHCaHUs - HA KOHCYJIBTAUAX 110
y4eOHBIM BOIIPOCaM, B XOJ€ TBOPYECKUX KOHTAKTOB, MPHU JIUKBHIALMH 3370JKEHHO-
CTEH, IPU BBIITOJIHEHUY WHIUBUAYAJIBHBIX 3a1aHUM U T.1.;

- B Oubnmoreke, AoMa, Ha Kadeape Mpu BBHINOIHEHUU CTYACHTOM YYEOHBIX U
TBOPYECKUX 3a7a4 (LeJb - HAYYUTh CTYJAEHTA OCMBICIIEHHO U CAMOCTOSITEIbHO paboTaTh
C Y4eOHBIM MAaTE€pUAJIOM, 3AJI0KUTh OCHOBBI CAMOOPIaHU3alUH U CAMOBOCIIUTAHUS).

Dopmvl opeanuzayuu 8HeayOUmopHoU
CamMocmoamenbHou pabomul 00y4aAIOWUXCA

- MOJArOTOBKA M HAITMCAHUE COUMHEHMM, pe3toMe U JPYTrUX MHUCbMEHHBIX padoT Ha
3a/laHHbIE TEMBbI, CTYACHTY JKEJIaTEeNbHO MPEJOCTaBUTh MPABO BHIOOPA TEMBI; - BBINOJI-
HEHUE TOMAIIHMX 33JaHUI pa3HOOOPAa3HOTO XapakKTepa: BHIIOJHEHWE TPEHUPOBOYHBIX
YIPaXHEHUW; POCIYIIMBAHUE 3aIIMCH TEKCTOB C MOCIEAYIOIIUM H3JI0KEHUEM COJIEp-
KaHUS; MEPEeBOJ U MEPECKa3 TEKCTOB; MOJ00p U U3YUEHHUE JTUTEPATYPHBIX UCTOYHUKOB;
pa3paboTKa 1 COCTaBJIEHUE PA3IUYHbBIX TEM;

- IPOCMOTP BUIEO OTPHIBKOB C BOIPOCHUKOM JIJISl CAMOCTOSITEIbHON MPOPadOTKU
JI0Ma, KOHTPOJIb OCYLIECTBIIAETCS HA MTPAKTUYECKOM 3aHATHH B BUJIE KOJJIOKBUYMa,;

- U3YYCHHE CTYyACHTAMHU PEKOMEHIYEMOM JINTEPATyphl IO MPAKTUKE YCTHOU MU
MMCbMEHHON PEYM AHTJIMHCKOIO S3bIKAa M HOBEHIIMX MyONHKAUUN NMEPUOJUYECKON Ie-
YaTH IIPU NOATOTOBKE K MPAKTUYECKUM 3aHATHUAIM;

- 0030p NEePUOANYECKON MeYaTH € MOCIEAYIOIUM U3I0KEHUEM Ha PAKTUYECKOM
3aHATUN;

- BBINIOJIHEHUE WHIAMBHUAYAJIbHBIX 3a/IaHUM, HAIIPABJICHHBIX HA Pa3BUTHE y CTYy-
JEHTOB CaMOCTOSITEJIbBHOCTH M MHULHMATUBBL. MHAMBHyalnbHOE 33aJaHUE MOXKET IOJIy-
4yaTh KaK KaXJbI CTYJIEHT, TaK U TPyNIIa CTYJACHTOB;

- OCYILIECTBIIEHHUE MTPOEKTHOU pabOTHI.

[Io pe3ynpraramM CaMOCTOSITEIBHOIO PELICHUS 3aJad CJIEAYyeT BBICTABIATH IO
KKJIOMY 3aHATUIO OlleHKYy. [lo MaTtepuanam Moy Uiu paszena Heaecoo0pa3HO BbI-
JaBaTh CTYJCHTY JAOMAIIHEE 3aJaHUE U HA MOCIEAHEM ITPAKTUYECKOM 3aHSATUU IO pas-
JeJly WJIM MOJYJIIO MOABECTU UTOTH €ro U3y4eHUs (HalpuMep, IPOBECTH KOHTPOJIbHYIO
paboTy B IIEJOM MO MOAYJI0), OOCYIUTh OIIEHKH KaXKJO0TO CTYJEHTa, BbIAATh JIOMOIHU-
TEJIbHBIC 3aJlaHUsl TEM CTYyJEHTaM, KOTOPbIE XOTAT MOBBICUTH OLICHKY. BHeayauTopHas
caMoCTOATeNIbHAsg padoTa CTYyIEHTOB, UMEIOLIas LIEeIbI0 OKa3bIBATh I(P(HEKTUBHOE BIIUS-
HUE Ha (POPMUPOBAHHUE JTUYHOCTU OYAYLIEro CHEUUATNCTa, IIaHUPYETCs CTyIEeHTaMu
CaMOCTOSITEIIBHO.

N3ydeHne Kypca CTyI€HTaMH JOJDKHO OCHOBBIBATHCS HA CaMOCTOSITEJIbHOM IPO-
paboTKe KakI0M M3 TEM MPUBEIECHHOMN BBILLIE MPOrpaMMbl B COOTBETCTBUH C MEPEUYHEM
pekoMeHayemMon Jureparypbl. CTyZEHTBI B KAUECTBE CAMOCTOSITENBHOTO 3aJaHusl OCy-
LIECTBIIAIOT NOATOTOBKY NPE3EHTALNM, TUCKYCCUM, TPOEKTOB HA HHOCTPAHHOM SI3BIKE.



CamocrosTenbHas paboTa BKIIOYAET B €0 MHAMBUAYAJbHOE YTEHHUE, a TAKKE
pabotry ¢ MHtepHer-pecypcamu (ayauo, Buaeo (ailiaMy 1Mo U3yd4aeMbIM T€MaM) U T0-
CIEIYIOLIHUN YCTHBIM OTYET IO OCBOEHHOMY MATEPUAILY.

CamocTosTenbHas paboTa ¢ rpaMMaTHUYECKUMHM MaTephallaMi BKJIOYAeT B cels
BBINIOJIHEHHUE YNPAXHEHUN U MPOBEPKY UX IO KIHOYAM C LEIbI0 JAJBHEUIIEro COBep-
II€HCTBOBAHUS 3HAHUI rpaMMaTUKH aHTJIMICKOTO s3bIKa.

Memoouueckue pekomenoauuu 0,11 OO20MOBKU
K BDOMEINCYMOUHOU ammecmayuu
[Ipu moaroToBke K MPOMEXYTOYHOM aTTeCTallM HEOOXOJUMO MOBTOPUTH U3Y-
YEHHYIO JICKCUKY M TpaMMaTHKY, OOpaTUThCA K MaTepuaiaM yuyeOHUKa, YTOObI MOAro-
TOBUTHCS K YCTHOU YacCTH.

Tpebosanusa K peiimunz-KOHmMpPOJi10
PenTHHIOBBIN KOHTPOJIb 3HAHUW OCYIIECTBIISIETCS B COOTBETCTBUMU C [lon0oicenuem

0 petimuneosou cucmeme ooyuenus ¢ Tel'V, ymeepowcoennozo yuenvim cogemom Tel'y
30.04.2020 2., npomoxon Ne8.

Pacnpenenenue 0amioB 1o BugaM paboThl B paMKax PEUTUHIOBOM CUCTEMBI:

Bun otueTHOCTH banner
Pabota B cemecTpe, B TOM YHCIIE: 60
TEKYIIHI KOHTPOJIb 40
MOJIYJIbHBIH KOHTPOJIb 20
DK3aMeH 40
Hroro: 100

VII. MarepuajibHO-TEXHUYECKOE 00ecreyeHue
MarepuanbHO-TeXHUUECKas 0a3a HeoOXoAuMas U IpUMeHsieMas JJis OCYIIEeCTB-
JeHus: 00pa3oBaTENbHOrO Mpoliecca M MPOrpaMMHOE 00ECleuYeHHE MO AMCLMILINHE
BKJIIOYAET (B COOTBETCTBUU C MACIIOPTOM ayIUTOPHUN):

—  coeuuanbHbIe OMEILICHHUS (aymuTopun), YKOMILJIEKTOBaHHbIE
CHEUATN3UPOBAHHON MEOENbI0 U TEXHUYECKUMH CPEJCTBAMU OOYUYEHUSs, CIIyKAIIUMU
IUISL IPEJCTaBICHUS yueOHOM HH(POPMALIMK B Ay JUTOPUU;

- MyJIbTUMEANIHOE 000pyI0BaHKE (HOYTOYK, 3KpaH U MPOEKTOP);

— I[IK nnst pa®oOThl CTYJEHTOB B KOMIIBIOTEPHOM KJIAcC€ C BBIXOAOM B

HNnTepHer.

VYueOnast aynutopust Ne 322, 334, 326, 342, 233 Cronbl, CTyJbs, TOCKA, CTAI[MOHAP-
170100, Tsepckas obnacts, . TBeps, nep. CryneHde- | Hplii MyIbTUMEIUMHBIA TPOEKTOpP, TMepe-
ckuif, 1. 12 HOCHOM HOYTOYK.

VYuebnas aymuropus Ne 305, 301, 308, 315, 317, 318, Cronbl, CTymbs, JIOCKa, MEPEHOC-
319 HOW HOYTOYK, CTalMOHApHBIA WK Tepe-
170021, TBepckasi o0nactp, . TBepb, yi. 2-g ['puboeno- | HOCHON MyJIbTUMEAUNHHBINA TPOEKTOD,




Ba, 1. 22

VYueOnas aynutopust Ne 323, 333
170100, Teepckas oGnacth, r. TBeps, mep. CryneHde-
cKui, 1. 12

Cronbl, CTymbs, JIOCKa, MEPEHOC-
HOU HOYTOYK

Kadenpa sxoHOMUKY TIpenpUaTUsS U MEHEDKMEHTa 335 Cronbl, CTyJNbs, CTallMOHAPHBIN
170100, Teepckas obnacts, . TBepb, mep. CTyaeHue- | KOMIIBIOTED, IPUHTED.

cKui, 1. 12

Kadenpa sxonomuku npeanpustus 1 MeHeKMeHTa 311 Cronbl, CTyJNbs, CTallMOHAPHBIN
170021, TBepckas o6nacts, T. TBepb, yi. 2-a ['puboeno- | KOMIBIOTEP, TPUHTED.

Ba, 1. 22

Kabuner toroTopos 332 Croinbl, CTyJnbsl, CTalMOHAPHBIN

170100, Teepckas oGnacth, r. TBeps, mep. CryneHde-
cKui, 1. 12

KOMIIBIOTEP, IPUHTED.

VYueOnas aymutopust Ne 406, 209,
170021, TBepckas obnacts, r. TBepb, yiu. 2-1 ['puboeno-
Ba, 1. 22

Cronbl, CTyJNbs, JOCKA, TEIEBU30P,
MOJIKJIFOUEHHBI K HOYTOYKY, TIEPEHOCHON
HOYTOYK.

VIII. CBenenusi 00 00HOBJICHUM padoyeii NPOrpaMMbl IUCHMILNIUHBI

Ne OOHOBIIEHHBIH pa3en padouei
II.I1. nporpamMmbl JUCHUIIIIMHBI

Onucanne BHECEHHBIX
U3MEHEHUN

PexBu3uTHI TOKyMEHTA,
YTBEPAUBLIETO U3MEHE-
HUs

[a—y




